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Richard Hoffmann <richardh@grpart.com>

Fwd: State Case No. RCI-CM-818684 
1 message

Richard Hoffmann <rich@hydraulicsapp.com> Thu, Apr 29, 2021 at 12:54 PM
To: Office G and R <richardh@grpart.com>

Sent from my iPhone

Begin forwarded message: 

From: Richard Hoffmann <rich@hftfire.com> 
Date: April 26, 2021 at 11:00:43 PM PDT 
To: DIR Retaliation <Retaliation@dir.ca.gov> 
Cc: Richard Hoffmann <rich@hydraulicsapp.com>, craig.hannan@okstate.edu, Kris.Rose@fire.ca.gov,
Kristahna.Fiattarone@fire.ca.gov, Kristine.Rodrigues@fire.ca.gov, Rodney.Slaughter@fire.ca.gov,
andrew.henning@fire.ca.gov, billy.freeman@firstnet.gov, DIRDOSHAmericanCanyon@dir.ca.gov,
DIRDOSHRegionIII@dir.ca.gov, DIRLETFN@dir.ca.gov, ayman.shiblak@dir.ca.gov,
George.MorrisIII@fire.ca.gov, Helge.Eng@fire.ca.gov, John.Hawkins@fire.ca.gov,
kenny.pimlott@fire.ca.gov, nancy.koerperich@fire.ca.gov, vickie.sakamoto@fire.ca.gov,
william.teie@fire.ca.gov 
Subject: RE: State Case No. RCI-CM-818684 

Alejandro Cortez, 
Deputy Labor Commissioner 

Per the attached cover letter, you are hereby required to reopen and keep my case (State Case No. RCI-
CM-818684) open until further notice for you and your appointed staff adequate opportunity to fully
investigate and attempt to disqualify every allegation I have presented with clear evidence I you can prove I
was not retaliated against since first attending my Fire Apparatus Engineer Basic Fire Engine Operation
(BFEO #14) commencing on May 21, 1986. 

You are also required to allow me the opportunity supplement all evidences contained herein as I am able
to organize and present same, but without the loss or sacrifice of any rights provided me under the
Constitution of the United States of America. 

For those who have been bcc’d, please do not hesitate to inform those who might find this ‘entertaining’ as
well.

It’s only ever about making that critical difference for others! 

Respectfully submitted, 

Richard W. Hoffmann, Sr. 
President/Patented Inventor 

https://EveryoneGetsHome.org 

…and Safety Compliance Manager 
G and R Auto Wrecking, Inc. 

HFT Fire and Rescue Technologies and Equipment, LLC – 123 SW Oregon Trail Drive, Dallas, OR 97338 –
(877) HOSEROLLER [467-3765] – (775) 455-7341 Direct/Cell – http://HFTFire.com 

World’s First-Ever Wildland Fire Hydraulics Engine Pressure Calculator:  https://HydraulicsApp.com 
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From: DIR Retaliation <Retaliation@dir.ca.gov> 
Sent: Tuesday, April 6, 2021 10:43 AM 
To: Richard Hoffmann <rich@hftfire.com> 
Subject: State Case No. RCI-CM-818684 

5 attachments

Cover Letter 210426.pdf 
557K

Exhibit A - 210426 Response.pdf 
1156K

Exhibit B - CAExtortion.com.pdf 
5867K

Exhibit C - Retaliation.CalFireEND.com.pdf 
6131K

_ HENWAY binder 210105.pdf 
2376K
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AS RECOMMENDED!!!!  The http://HENway.org methodology

Reduced nozzle flow is ONLY when conditions allow for LESS PROTECTION to justify reduced FLOW!
William Teie, (Cal Fire/IFSTA) FALSELY claims MORE FLOW than POSSIBLE at 30 GPM from a 5/16" 
(MAX 21 GPM!) nozzle to (be SAFELY?) used as an ATTACK nozzle only requires 192 PSI Engine Pressure
on an 800' hoselay (MINIMUM 53 GPM 1/2" Tip w/ three (3) 13 GPM/1/4" Tip laterals FOR SAFETY!!!) at 
260' HEAD; yet this SDTDC research PROVES a 137 PSI/42% ERROR recipe for FIREFIGHTER DEATH!
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1" Hose FL increased 67%
1.5" Hose FL increases 47%
Coupled w/ Cal Fire's NON-Lateral
GPM affected METH-odology causes
ALL Driver/Operators to UNDER
estimate Engine Pressure to VIOLATE
NFPA 1002 upon VIOLATING NFPA 1041

Cal Fire, just like IFSTA, still upholds
that B-17 bomber technology of 1944
created by Lewis Moody JUSTIFIES 
the ATTITUDE, "If it worked 
yesterday, it'll work tomorrow!" at the
SACRIFICE to Firefighter SAFETY!
yesterday, it'll work tomorrow!" at the
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Length  1. Select  (insert) mode:  'ATTACK' vs.

Attack  2. Pull  insert "OUT" to current Hoselay Length in feet.

Overhaul  3. Rotate  DIAL "A" to TOTAL  of Nozzle Pressure (NP)

Max  HEAD       + Friction Loss (FL)  upon number of "Laterals"

Max Grade       operating row by the Nozzle FLOW  (NFPA 1002) @

Max GPM       (20/60C or 25/75C GPM 'ATTACK ') column to LEFT.

Max GPH  4. Again rotate  DIAL "A" until estimated  ( + ) HEAD

      ( in FEET )  lines up with TOTAL of #3 (NP + FL)

Laterals  5. Read  estimated ENGINE PRESSURE  (EP) upon

7       RED NEEDLE  of Dial "A" on 'Fixed' GAUGE "B"

6

5

4

3

2

1

0  'Fixed' GAUGE "B"

HFT Fire & Rescue Tech. & Equip., LLC - www.HydraulicsApp.com - Copyright © 2016 - 2020 - ALL RIGHTS RESERVED - (877) HOSEROLLER [467-3765]

" Is not Friction Loss a direct mathematical function of Gallons Per Minute? " Each individual ( GPM ) affected  section of 

hose is subject to: [ Friction Loss (FL) = (GPM/100)^2 * C * L/100' ] (SDTDC-2005: "C" for 1.5" hose is 35 and 1" is 250) On a 

32% Grade, the Standard  method MUST  STOP  at 600' before exceeding MAX 400 PSI ; or @ 1,100', pump DOWNHILL -288 ' 

The ' HENWAY ' pumps 75 GPM (56% > 'Knock-Down' than 60 GPM) @ 500' /83% FARTHER and 639' MORE HEAD for SAFETY!

" HEN-WAY " 29 CFR 1910.156(c)(1) & (2) 

NFPA 1002/1041 REQUIRES 

YOU  to STOP  at  400 PSI !

Attack  fire w/ one 

(1) 1.5" hose; lay 

' Supply '  line dry.  

At 600', 1,000' & 

1,400': Attach  (2) 

Dbl. Females, a 

'reversed' Gated-

Wye, a Dbl. Male,  

an 1.5" X 1" Tee, 

and a Gated-Wye. 

Charge  secondary 

'Supply' line ONLY 

AFTER  connected; 

(radio) CONFIRM !  

RULE OF THUMB:   

Install  at any time 

Nozzle Pressure 

reduces; STOP  at 

MAX 400 PSI  (EP)

- FIREFIGHTER SAFETY -
"NP" and "FL" ("A" is 'NUL ') Pressure 

Losses are one (1) variable for up to all 

laterals flowing simultaneously  in both 

' ATTACK '  vs. ' OVERHAUL '  modes.  

The remaining pressure LESS from the 

MAX 400 PSI when divided by 0.434 

PSI/ft. determines the MAX (+) HEAD;     

% Grade then verifies the MAX Length.

Use 'OVERHAUL' inserts AFTER 

containment.  ALL  pressures are 

'Color-Coded'  to indicate you're in 

the DANGER ZONE  if ' ATTACK ' 

PRESSURES  are required for an 

ESCAPE  or severe BLOW-UP !

HFT Fire & Rescue Tech. & Equip., LLC - www.HydraulicsApp.com - Copyright © 2016 - 2020 - ALL RIGHTS RESERVED - (877) HOSEROLLER [467-3765]

'OVERHAUL'

Laterals Note:  TOTAL 

Friction Loss (FL) is 

calculated upon 10 

GPM Laterals w/ 

10/23 or 10/30 

Comb. Nozzles

Operating

www.HydraulicsSlideRule.com
www.HoseRoller.net



Each contour line is 40 feet INCREASED elevation.

320' times 0.434 PSI/ft. = 139 PSI HEAD  pressure.

Instructional videos:  http://video.hydraulicsapp.com 

Thus, a 75 GPM /10 GPM hoselay limited to 600' (at 

25% MORE  flow and therefore 56% MORE "KNOCK-

DOWN"  than 60 GPM) can be SAFELY EXTENDED  an 

additional 500'  (83% further) to 1,100' ...and yet a 

FULL  639' higher (351' uphill vs. -288' downhill ) to 

significantly INCREASE FIREFIGHTER SAFETY!

Not only can we then extend another 400' to 1,500' at 25 GPM 

(150% farther) on a 32% Grade flowing 75 GPM in short bursts 

(balloon effect), but we can also isolate (w/ hose clamps) and 

deploy/extend any portion of the 'Supply Line' as we suspend 

the main 'Attack' nozzle and ALL unnecessary laterals to quickly 

ATTACK any 'ESCAPE'  at FULL 75 GPM flow !  - 1,066% SAFER 

'Knock-Down'  than any 10/23 GPM lateral!  The "Holy Grail" of 

Wildland Firefighting is finally met upon confirmed personnel 

accountability and location; critical to estimate (+) or (-) HEAD 

that exponentially fulfills PRIORITY ONE:  PERSONNEL SAFETY!

https://GAIAGPS.com
Get the APP that this technology is perfectly matched for at:

BUT  when extending only 100' from 1,000' to 

1,100', and therefore ADDING a FIFTH (5th) lateral 

at 10 GPM, the OVERAL FLOW  from the Engine to 

the first lateral INCREASES from 115 GPM to 125 

GPM, PLUS  the Friction Loss (FL) of each 

AFFECTED section thereafter, to cause FL to 

INCREASE a FULL  90 PSI at 28%!  The calculated 

evidenced increase  in Friction Loss  SHALL NOT 

EVER be disregarded EVER  to ensure our highest 

priority: FIREFIGHTER SAFETY!

The 'dual-hoselay' HEN-WAY  method, reduces 

the TOTAL  GPM to supply the ATTACK nozzle 

and each Lateral by one-half (1/2); thus the 

square of the fraction (GPM/100) is 1/2 X 1/2 = 

1/4; Friction Loss in each AFFECTED  SECTION is 

therefore reduced by an INCREDIBLE:

75% LESS  FRICTION LOSS!!!

Eight (8) times (X) 40'/contour line = 320'

Per NFPA 1002 , 139 PSI HEAD pressure 

LOSS [PLUS  TOTAL (FL) AND (NP)] MUST BE 

COMPENSATED at the pump for SAFETY!

Upon extending only  100' from 900' feet to 

1,000', FL increases by only 19.7 PSI or 6%...

This is a 1,000' hoselay as illustrated:

There are eight (8) contour lines.

320' over a 1,000' run is a 32% Grade

The Standard  method must STOP  at 600' 

on a 32% Grade upon utilizing 75 GPM /10 

GPM nozzles for HEAVY FIRE ATTACK for far 

BETTER PROTECTION and EFFICIENCY to 

INCREASE FIREFIGHTER SAFETY!

DO THE MATH!
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The elements of a claim for retaliation 
 

1) Identify the legally protected activity you engaged in as defined by statute when your 
employer retaliated against you. 

 
Below is a list of all laws that protect against retaliation, especially those regarding the 
reporting and/or the act to attempt to report the actual cause of potential wildland fire burn 
injuries and deaths due to purposeful Gross Negligence and false instruction and subsequent 
falsified reports by investigative staff.  Upon the MOTIVE to Falsely meet Affirmative Action 
goals; upon the OPPORTUNITY during the entry-level appointment status as Fire Apparatus 
Engineer; upon the BEHAVIOR as listed herein to secure the federal public funding supplement 
to subsequently meet State budgetary needs from 1974 to abolishment in 1996. 
 

 OSHA General Duty Clause:  Section 5(a)(1) - Each employer shall furnish to each of his 
employees' employment and a place of employment which are free from recognized 
hazards that are causing or likely to cause death or serious physical harm.  This includes 
the prevention and control of the hazard of workplace violence.  

 NFPA 1002 – Standard for Fire Apparatus Driver/Operator Professional Qualifications 
o Chapter 8 Wildland Fire Apparatus 

 8.1 General: The job performance requirements defined in Section 8.1 
and 8.2 shall be met PRIOR TO qualifying as a driver/operator – wildland 
fire apparatus. 

 8.2 Operations: 
 8.2.1 Produce effective fire streams given the sources provided in 

the following list so that the pump is engaged, all pressure-control 
and vehicle safety devices are set, the rated flow of the nozzle is 
achieved, and the apparatus is monitored for potential problems: 

 (1) Water tank 
 (2) Pressurized source 
 (3) Static Source 
 (A) Requisite Knowledge. Hydraulic calculations for friction loss 

and flow using both the WRITTEN FORMULAS and estimation 
methods, safe operations of the pump, correct apparatus 
placement, personal safety considerations, problems related to 
small diameter or dead-end mains, and low-pressure and private 
water supply, hydrant coding systems, and reliability of static 
sources. 

 In layman's terms, TOTAL Engine Pressure (EP) to produce an effective fire stream at 
the rated flow of whatever nozzle is required to ensure firefighter nozzle person safety 
is estimated upon the following internationally accepted mathematical equation: 

o Engine Pressure (EP) = Nozzle Pressure (NP) + Friction Loss (FL) + Appliance Loss 
(A) +/- HEAD (H) pressure loss or gain 

RCI- CM-818684
Exhibit "A"
Richard Hoffmann
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 Nozzle Pressure (NP) is the pressure required at the connection with the 
fire hose to ensure the nozzle produces the effective fire stream required 
for firefighter safety.  

 Friction Loss (FL), established upon the Henry Weisbach formula of 1903, 
is the calculated estimated decrease in velocity water experiences as it 
travels and rubs against the inner lining of the length of any given pipe or 
hose, listed by diameter, measured in 100' foot lengths upon the 
equation:  (GPM/100)^2 * C * Length of hose or pipe/100') 

 Gallons Per Minute (GPM) is divided by 100 as a simple fraction 
 This fraction is then squared (multiplied by itself) 
 Then multiplied by the coefficient as established by the 'Moody 

Chart' created in 1944 as the then internationally accepted Mean 
Average multiplier for all pipe (incl. hoses) of like diameter as:  

o "C" for 1.5" diameter hose/pipe multiplier was 24 
o "C" for 1.0" diameter hose/pipe multiplier was 150 

 The consistent inadequate pump pressure results experienced 
over the previous 62 years justified the USDA Forest Service San 
Dimas Training and Development Center's (SDTDC) to retest all 
hoses/pipes of similar diameter in 2006.  Upon utilizing 21st-
century technology to redetermine these mean averages, today's 
accepted international standard for over 15 years is now: 

o 1.5" hose/pipe multiplier is 46% higher (ERROR 
CORRECTION) at 35 

o 1.0" hose/pipe multiplier is 67% higher (ERROR 
CORRECTION) at 250 

o It was then realized how this estimated Friction Loss (FL) 
ERROR since 1944 caused the consistent miscalculation of 
TOTAL Engine Pressure to cause the impossibility of ever 
producing an effective fire stream at the rated flow of the 
nozzle for firefighter safety.  

 Appliance Loss (A) is an estimation of the amount of water flow 
decrease upon the parasitic configuration of the water device 
(appliance) inherently experienced when operating at full function 
and capacity. 

o In 2006, the SDTDC also discovered the Appliance Loss (A) 
that a simple 1.5" X 1.0" X 1.5" Tee necessary to supply 
every required 1" X 100' hose 'lateral' to secure the line on 
any typical standard hose lay was NULL and no longer 5 PSI 
as previously assumed.  The primary reason is the water 
flow is never high enough that the stem within this 
appliance would reduce the velocity (GPM) of water 
traveling around it on the way to the nozzle. 

 HEAD pressure loss or gain:  The amount of pressure that also has 
to be compensated by TOTAL Engine Pressure to produce an 
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effective fire stream at the rated capacity of the nozzle.  This is 
measured by estimating the elevation either above or below the 
fire pump water is pumped.  Each foot of elevation results in 
0.434 PSI of pressure loss (pumped up in elevation) or gained 
(pumped down in elevation). 

 NFPA 1041 - Standard for Fire and Emergency Services Instructors Professional 
Qualifications  

o 1.1 Scope:  The Standard identifies minimum Job Performance Requirements 
(JPR's) for all Fire and Emergency Services Instructors up to and including Live 
Fire Instructor in Charge.  

o 1.2.2 Purpose:  The intent of the standard shall be to ensure that (all) 
personnel serving as Fire and Emergency Services Instructors up to and 
including Live Fire Instructor in Charge are qualified. 

 Occupational Safety and Health Administration Firefighter Training Standards upon 29 
CFR 1910.156(c)(1) [as written and enforced verbatim or more restrictive within the 
California Occupational Safety and Health codes within Title 8] 

o The employer shall provide training and education for all fire brigade members 
commensurate with those duties and functions that fire brigade members are 
expected to perform. Such training and education shall be provided to fire 
brigade members before they perform fire brigade emergency activities. Fire 
brigade leaders and training instructors shall be provided with training and 
education which is more comprehensive than that provided to the general 
membership of the fire brigade. 

 CFR 1910.156(C)(2) 
o The employer shall provide training and education for all fire brigade members 

commensurate with those duties and functions that fire brigade members are 
expected to perform the member's assigned duties and functions satisfactorily 
and in a safe manner so as not to endanger fire brigade members or other 
employees.  

 One of the goals of this recordkeeping rule is to improve the completeness and 
accuracy of injury and illness data collected by employers and reported to OSHA. 
When workers are discouraged from reporting occupational injuries and illnesses, 
the information gathered and reported is incomplete and inaccurate. 
o The rule includes three provisions:  

1) An employer's procedure for reporting work-related injuries and illnesses 
must be reasonable and must not deter or discourage employees from 
reporting. 

2) Employers must inform employees of their right to report work-related 
injuries and illnesses free from retaliation. 

3) An employer may not retaliate against employees for reporting work-
related injuries or illnesses. 

 
 Section 11(c) of the OSH Act already prohibits employers from retaliating against 

employees for reporting work-related injuries or illnesses. This rule explicitly 
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incorporates the prohibition against retaliation into Section 1904.35 of the 
recordkeeping rule with respect to retaliation against employees for reporting work-
related injuries or illnesses (at 29 CFR 1904.35(b)(1)(iv)). 

o The purpose of this provision is to improve the completeness and accuracy of 
injury and illness data by allowing OSHA to issue citations to employers who 
retaliate against their employees for reporting an injury or illness and thereby 
discourage or deter accurate reporting of work-related injuries or illnesses. 

 OSHA may not act under section 11(c) unless an employee files a complaint with OSHA 
within 30 days of the retaliation. 

 In contrast, under the final rule, if OSHA finds evidence that an employee has been 
retaliated against for reporting an injury or illness, OSHA will be able to cite an 
employer for retaliation, EVEN IF THE EMPLOYEE DID NOT FILE A TIMELY 11(C) 
COMPLAINT. 

o This new rule gives OSHA an important new tool to ensure that employers 
maintain accurate injury and illness records because it gives OSHA the ability to 
protect workers who have been subject to retaliation for reporting work-
related injuries or illnesses, even when they cannot or will not speak up for 
themselves by filing an 11(c) complaint. 

 
What forms of "retaliation" does this rule prohibit? 
 

 The rule prohibits employers from taking adverse action against employees for 
reporting work-related injuries or illnesses. Adverse action is action taken by the 
employer that would discourage a reasonable employee from reporting a work-
related illness or injury accurately. 

 Examples of adverse action include: 
▪ Discharge, demotion, or denying a substantial bonus or another significant benefit 
▪ Assigning the employee "points" that could lead to future consequences 
▪ Demeaning or embarrassing the employee (for example, requiring an employee who 
reports an illness or injury to wear a fluorescent orange vest for a week) 
▪ Threatening to penalize or otherwise discipline an employee for reporting 
▪ Requiring employees to take a drug test for reporting without a legitimate business 
reason for doing so. 
 

2) State the facts about your employer's knowledge of the protected activity before 
conducting the adverse action against you. 

 
All Cal Fire administrative staff are and have been fully aware of ALL listed allegations and 
procedures and methodologies that I discovered in direct violation of: 

1. NFPA 1002 – I suffered many times with minor burn injuries as a California 
Department of Forestry Fire Fighter (Seasonal) and Fire Firefighter 1.  On many 
occasions, I experienced inadequate nozzle pressure/water flow at my attack nozzle 
on countless wildland fire progressive hose lays that consistently jeopardized both 
my and my fellow firefighter's safety.  
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2. We rarely were provided a radio due to budgetary restraints.  This often left me 
with inadequate or no communication with my supervisory staff (driver/operator 
and adjoining crews), who also had no idea of what is exposed here. 

3. It was not until I was promoted to Fire Apparatus Engineer (Limited-Term) that I 
discovered the why and how the instructional staff at the CDF Fire Academy in Ione, 
California, purposely violated the internationally accepted methodology to calculate 
Total Engine Pressure as identified herein.  Proper Engine Pressure (EP) to produce 
an effective fire stream at the rated flow of the nozzle as required to ensure my 
safety and that of my peers on any wildland fire progressive hose lay.  

4. Upon discovery of an easier yet improper methodology to calculate estimated 
Engine Pressure (EP), I was then retaliated against in an attempt to keep me quiet of 
the clear MOTIVE, OPPORTUNITY, and BEHAVIOR Cal Fire administrative staff has 
executed to falsely meet mandated Affirmative Action goals to secure the federal 
public funding to supplement it's budgetary needs upon preapproved funding per 
the auto-emergency response by Cal Fire into our federal lands accordingly. 

 
Federal OSHA and California Department of Industrial Relations (CAL OSHA) mandates: 
 
 Cal Fire has always been mandated to appoint personnel upon meeting the minimum all 

NFPA and Federal OSHA and thus California Department of Industrial Relations 
mandates as listed above. 

 In 1974, President Nixon's Administration mandated Affirmative Action goals described 
as 'Racial hiring and timetables… not quotas.' 

 Cal Fire not only had to remain compliant with these new Federal hiring policies. 
 But by not doing so would eliminate qualification for the Federal Public funding portion 

the State of California Division of Forestry (later California Department of Forestry and 
California Department of Forestry and Fire Protection and referred herein as 'Cal Fire') 
meet budgetary needs.   

 Failure would result in a considerable deficit and loss of operation monies that would 
affect thousands of personnel and those they serve throughout the entire State of 
California accordingly.  

 These federal hiring mandates remained in place until demonstrated as alleged reverse 
discrimination and abolishment in 1996. 

 Every supervisory Fire Officer position to meet these hirings and promotional timetables 
throughout all ranks of the Department of Forestry and Fire Protection, up to and 
including the Director himself, can only be achieved upon satisfactorily passing the Fire 
Apparatus Engineer (FAE) Basic Fire Engine Operation (BFEO) course. 

 Cal Fire could only appoint those who, upon the qualifications appraisal mandated by 
the State Personnel Board (SPB), rank and place accordingly on the hiring list within the 
top three (3) three percentile (3%) hiring ranks as: 

o Rank 1 at 92% to 94% 
o Rank 2 at 89% to 91% 
o Rank 3 at 86% to 88% respectively.  
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 To help meet the required Affirmative Action goals, Cal Fire altered this single list of 
qualified applicants by creating two separate hiring lists, though separate and distinct, 
as 'minority-status applicants' vs. 'non-minority status applicants.' 

 The selection process was achieved by alternating evenly from the top of one list before 
selecting from the other at a 50/50 ratio of qualified applicants.  

 This provided a 50% saturation of minority status applicants to be hired against all other 
non-minority status applicants to accelerate meeting Affirmative Action goals 
accordingly. 

 Only those applicants whose demonstrated performance to meet the minimum criteria 
of NFPA 1002, upon proper instruction as mandated by NFPA 1041, upon the directives 
of NFPA 1051 (Wildland Firefighting Instructional/requisite knowledge mandates) to 
meet 29 CFR 1910.156(C)(1) and (C)(2) can be appointed accordingly. 

 However, the mathematical formula to meet this minimum criterion upon the mandate 
to determine proper Engine (pump) Pressure (EP) established upon 275 years of 
international research and development to ensure adequate nozzle pressure to 
maintain firefighter safety through all hose deployment evolutions is very complex.   

 The Friction Loss (FL) component of the equation to calculate (estimate) TOTAL Engine 
Pressure is the most complex.  This is especially difficult to master for those not 
adequately trained in advanced, let alone basic mathematical operations. 

 The amount of (additional) Engine Pressure (EP) that must be generated to compensate 
for the friction of water making contact against the inner lining of the hose (translates to 
the velocity of water as it is slowed before it reaches the nozzle) is most complex.  

 Thus fire apparatus driver/operator personnel are not considered qualified unless they 
demonstrate requisite knowledge to calculate this pressure loss accurately.  If not, 
nozzle pressure will be adversely affected and therefore not flow enough water at the 
nozzle to protect the nozzle person as mandated by all laws listed above accordingly.   

o Friction Loss (FL) = (GPM/100)^2 * C * Length/100’ 
 Therefore, ALL qualified applicants must master and execute the proper calculation 

process to estimate TOTAL Engine Pressure (EP) accurately for the safety of all fire line 
personnel and any potential fire victims to be rescued before appointment accordingly. 

 TOTAL Engine Pressure (EP) = Nozzle Pressure (NP) + Friction Loss (FL) + or (-) HEAD 
pressure loss or gain up to the maximum the water pump is able to achieve. 

 Until December of 2006, that two conditions existed: 
o The additional pressure loss upon Appliance Loss (A) at 5 PSI pressure loss upon 

the addition of a 1.5" X 1.0" X 1.5" Tee or water thief.  Necessary to supply the 
required 1" X 100' lateral fire hoses at every 200' of a wildland hoselay – now 
proven as insignificant (null) due to water flows less than 250 GPM. 

o The Friction Loss coefficients (C) (multiplier) for a 1.0" hose (estimated with the 
technology of 1944) to be only 24, is now proven at 35, which produces a 46% 
error in total Friction Loss (FL) to be compensated at the fire pump in that it is 
known will significantly affect firefighter safety. 

o The Friction Loss coefficients (C) (multiplier) for a 1.0" hose (estimated with the 
technology of 1944) to be only 150, is now proven at 250, which produces a 67% 
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error in total Friction Loss (FL) to be compensated at the fire pump for firefighter 
safety. 

 These calculation errors (proven 15 years ago upon 21st-century technologies 
implemented at the USDA Forest Service San Dimas Training and Development Center in 
2006) explained why the resulting significant miscalculated (estimated) pressure loss 
occurred for the previous 62 years. 

o Unless these non-obsolete coefficients are instructed properly today, every Fire 
Apparatus Driver/Operator will miscalculate TOTAL Engine Pressure (EP)  

o Every Fire Apparatus Driver/Operator will falsely believe he/she is pumping 
adequate flow at the nozzle for crew safety. 

 Each Gallon Per Minute affected section of any wildland hose lay results in a significant 
increase of Friction Loss (FL) as the flow of each 1" X 100' lateral subsequently increases 
the flow through each 1.5" X 100' section of the 'trunk' supply/attack line accordingly. 

 Until 1974, the coefficients of 1944 were applied correctly, mandating that all Fire 
Apparatus Engineer cadets properly calculate the estimated TOTAL Engine Pressure (EP) 
upon this international standard. 

 
The alleged shift from Federal OSHA and California Department of Industrial Relations 
(CAL OSHA) mandates at the expense of firefighter safety to appear to meet Affirmative 
Action requirements to receive the federal public funding portion of its annual budget.  
This was only accomplished by allegedly falsely appointing personnel who the Cal Fire 
administrative staff believed did not have the mental capacity/mathematical ability to 
estimate proper Engine Pressure (EP) by established international methodology.   The 
methodology to legitimately pass upon meeting the minimum Job Performance 
Requirements (JPRs) to produce effective fire streams at the rated flow of the nozzle 
within the established time frame (especially within a very short 12-day BFEO academy) 
as identified above in that:  

 
 Cal Fire immediately realized that most minorities could not pass the first Basic Fire 

Engine Operation Fire Academy to meet the minimum requirements as mandated by all 
laws listed and identified above.   

 The administrative staff of Cal Fire felt they had no other choice than create and execute 
the following procedures to meet its much higher priority:  Satisfy annual budgetary 
needs first and foremost at whatever cost – even at the sacrifice to firefighter safety per 
the following: 

 Instead of requiring each cadet (who may struggle to complete the multiple NFPA 1002 
required math computations upon calculating the increased water flow of each 
individually, GPM affected section of the trunk/attack line upon each successive 1" X 
100' lateral added every 200' to meet the minimum JPR's as an FAE), Cal Fire 
instructional staff at the Ione Fire Academy were required (threatened?) by the top 
administrative staff in Sacramento to violate the instruction requirements of NFPA 1041 
by creating their own version of what appears as the international formula referred 
herein that clearly violates NFPA 1002 in the following manner: 
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o In order to secure more appointments to meet Affirmative Action goals more 
efficiently (higher passing percentage of cadets) to secure budgetary needs… 

o An EASIER, one (1) equation computation process was created as an EASIER 
methodology for any Fire Apparatus Engineer (FAE) cadet to estimate the alleged 
TOTAL Friction Loss (FL) component EASIER of any given standard hose lay. 

o The additional flow of water that supplies each successive 1" X 100' lateral 
beyond any point within any given hose lay from the engine at the primary 
connection up to the attack nozzle at the end is no longer any consideration. 

 The other severe violation to consider that unquestionably falls well within the 
jurisdiction of Occupational Safety and Health, is Cal Fire refusal to acknowledge the 
research and subsequent admissible evidence established upon the USDA Forest Service 
San Dimas Training and Development Center in 2006.  

o Not only do they continue to calculate Appliance Loss (A) for each 1.5" X 1.0" X 
1.5" tee to supply each lateral as 5 PSI when the result has been proven with 
21st-Century technology as NULL… 

o But Cal Fire still instructs the OBSOLETE and exponentially reduced coefficient 
multipliers estimated in 1944 as: 

 1.5" as 24 and not INCREASED a full 46% to its internationally accepted 
result at 35 

 1.0" as 150 and not INCREASED a full 67% to its internationally accepted 
result at 250 

 The end result is best evidenced by a simple example of a typical 1,100' foot hose lay 
with a 20/60 GPM combination attack nozzle (requires 100 PSI to produce an effective 
stream at the rated flow of the nozzle) and five (4) 10/23 GPM laterals at every 200' 
(that must be flowing 10 GPM or able to flow 10 GPM and up to 23 GPM water at any 
moments' notice to secure the fire line for safety.  The fire apparatus is a Type III 
wildland fire engine that will pump a maximum of 500 GPM (at 150 PSI) and governed 
(to STOP) at 400 PSI as the maximum Engine Pressure (EP) produced.  For simplicity, 
we are not going to consider HEAD pressure (elevation; fighting the fire from the 
downhill position to the uphill position behind the firefighter for safety.  We will only 
consider the Nozzle Pressure (NP) and Friction Loss (FL) components as though we are 
pumping this hoselay on flat ground as illustrated in Exhibit B upon the following facts: 

o Each lateral is flowing a minimum of 10 GPM. 
o Each lateral is connected to the main trunk/attack line located at 200', 400', 600', 

800' and 1,000’ accordingly. 
o The attack nozzle is flowing 60 GPM for fire attack at 1,100'. 
o The water flowing through the 1.5" hose from 1,000' to 1,100' is only 60 GPM 

within this GPM affected section of the hose lay.  The Friction Loss (FL) in this 
section is calculated as: 

 SDTDC - (60/100)^2 * 35 * 100’/100' = 12.6 PSI upon 21st-century 
technology accordingly. 

 Cal Fire – (60/100)^2 * 24 * 100’/100' = 8.6 PSI upon 1944 technology at 
a 47% ERROR within this GPM affected section at only 68.3% of the true 
Friction Loss (FL) to be compensated at the pump for firefighter safety! 
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o The water flowing through the 1.5" hose from 800' to 1,000' is 60 GPM PLUS 

the flow of the 10 GPM lateral at 1,000' for a total of 70 GPM within this GPM 
affected section of the hose lay.  The Friction Loss (FL) in this section is calculated 
as: 

 SDTDC - (70/100)^2 * 35 * 200’/100' = 34.3 PSI upon 21st-century 
technology 

 Cal Fire – (60/100)^2 * 24 * 200/100' = 17.3 PSI upon 1944 technology at 
yet a 98% ERROR within this GPM affected section at 50.4% of the true 
Friction Loss (FL) to be compensated at the pump for firefighter safety 
upon disregarding the additional flow of the 10 GPM lateral at 1,000'!  

  
o The water flowing through the 1.5" hose from 600' to 800' is 60 GPM PLUS the 

flow of the 10 GPM lateral at 800' PLUS the flow of the 10 GPM lateral at 1,000' 
for a total of 80 GPM within this GPM affected section of the hose lay.  Friction 
Loss (FL) is calculated as: 

 SDTDC - (80/100)^2 * 35 * 200’/100' = 44.8 PSI upon 21st-century 
technology 

 Cal Fire – (60/100)^2 * 24 * 200/100' = 17.3 PSI upon 1944 technology at 
yet a 159% ERROR within this GPM affected section at 38.6% of the true 
Friction Loss (FL) to be compensated at the pump for firefighter safety 
upon disregarding the additional flow of the 10 GPM lateral at 800' and 
the additional flow of the 10 GPM lateral at 1,000'! 

  
o The water flowing through the 1.5" hose from 400' to 600' is 60 GPM PLUS the 

flow of the 10 GPM lateral at 600', PLUS the flow of the 10 GPM lateral at 800', 
PLUS the flow of the 10 GPM lateral at 1,000' for a total of 90 GPM within this 
GPM affected section of the hose lay.  Friction Loss (FL) is calculated as: 

 SDTDC - (90/100)^2 * 35 * 200’/100' = 56.7 PSI upon 21st-century 
technology 

 Cal Fire – (60/100)^2 * 24 * 200/100' = 17.3 PSI upon 1944 technology at 
yet a 228% ERROR within this GPM affected section at 30.1% of the true 
Friction Loss (FL) to be compensated at the pump for firefighter safety 
upon disregarding the additional flow of the 10 GPM lateral at 600',  the 
additional flow of the 10 GPM lateral at 800', and the additional flow of 
the 10 GPM lateral at 1,000'! 

  
o The water flowing through the 1.5" hose from 200' to 400' is 60 GPM PLUS the 

flow of the 10 GPM lateral at 400', PLUS the flow of the 10 GPM lateral at 600', 
PLUS the flow of the 10 GPM lateral at 800', PLUS the flow of the 10 GPM lateral 
at 1,000' for a total of 100 GPM within this GPM affected section of the hose lay.  
Friction Loss (FL) is calculated as: 

 SDTDC - (100/100)^2 * 35 * 200’/100' = 70.0 PSI upon 21st-century 
technology 
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 Cal Fire – (60/100)^2 * 24 * 200/100' = 17.3 PSI upon 1944 technology at 
yet a 305% ERROR within this GPM affected section at 24.7% of the true 
Friction Loss (FL) to be compensated at the pump for firefighter safety. 
All upon disregarding the additional flow of the 10 GPM lateral at 400',  
the additional flow of the 10 GPM lateral at 600',  the additional flow of 
the 10 GPM lateral at 800', and the additional flow of the 10 GPM lateral 
at 1,000'! 

  
o The water flowing through the 1.5" hose from the engine (at 0') to 200' is 60 

GPM PLUS the flow of the 10 GPM lateral at 200', PLUS the flow of the 10 GPM 
lateral at 400', PLUS the flow of the 10 GPM lateral at 600', PLUS the flow of the 
10 GPM lateral at 800', PLUS the flow of the 10 GPM lateral at 1,000' for a total 
of 110 GPM within this GPM affected section of the hose lay.  Friction Loss (FL) is 
calculated as: 

 SDTDC - (110/100)^2 * 35 * 200’/100' = 84.7 PSI upon 21st-century 
technology 

 Cal Fire – (60/100)^2 * 24 * 200/100' = 17.3 PSI upon 1944 technology at 
yet a 390% ERROR within this GPM affected section at 20.4% of the true 
Friction Loss (FL) to be compensated at the pump for firefighter safety.  
All upon disregarding the additional flow of the 10 GPM lateral at 200', 
the additional flow of the 10 GPM lateral at 400',  the additional flow of 
the 10 GPM lateral at 600',  the additional flow of the 10 GPM lateral at 
800', and the additional flow of the 10 GPM lateral at 1,000'!  

  
o To calculate the Friction Loss of all five (5) 1" X 100' laterals necessary to  secure 

the fire line for firefighter safety at 200', 400', 600', 800', and 1,000', again we 
apply the 1903 Henry Weisbach formula as: 

 SDTDC - (10/100)^2 * 250 * 500’/100' = 12.5 PSI upon 21st-century 
technology 

 Cal Fire – (10/100)^2 * 150 * 500/100' = 7.5 PSI upon 1944 technology at 
yet a 67% ERROR within this GPM affected section at 60.0% of the true 
Friction Loss (FL) to be compensated at the pump for firefighter safety.  

   
o To calculate TOTAL Engine Pressure (EP), we now add 100 PSI for the 

combination nozzle pressure (NP) and the Friction Loss (FL) for each GPM 
affected section of the hose lay, both trunk/attack line and all laterals in the 
following manner as: 

 SDTDC – Engine Pressure (EP) = Nozzle Pressure (NP at 100 PSI) + 
‘TOTAL’ Friction Loss (FL) in the Friction Loss of each GPM affected 
section is calculated as:  

 1.5” trunk/attack line:  12.6 PSI + 34.3 PSI + 44.8 PSI + 56.7 PSI + 
70.0 PSI + 84.7 PSI)  

 1.0” X 100’ Laterals:  [Five (5) 1.0” laterals * (10 GPM/100)^2 * 
250 * 100’/100)] = 5 * 2.5 PSI = 12.5 PSI) 
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 Engine Pressure (EP) = 100 PSI (NP) + TOTAL (FL) [303.1 PSI + 12.5 
PSI] 

 Engine Pressure (EP) = 100 PSI (NP) + 315.6 PSI TOTAL (FL) 
 Engine Pressure (EP) = 100 PSI (NP) + 315.6 PSI TOTAL (FL) 
 Engine Pressure (EP) = 415.6 PSI [BEFORE compensating for 

elevation or HEAD (H)] 
o This is a full 15.6 PSI above the maximum 400 PSI that a Type III wildland fire 

engine is capable of producing on flat ground. The maximum elevation above the 
pump (represented typically in % grade) the driver/operator could ever attempt 
pump at is calculated by dividing the net difference between the TOTAL Engine 
Pressure (at 415.6 PSI) and the maximum pressure (400 PSI) the pump is able to 
pump. 

 In this case 400 PSI minus 415.6 PSI is a negative (-) 15.6 PSI.   
 - 15.6 PSI is then divided by 0.434 PSI HEAD pressure that water exerts 

per foot of elevation above any pump. 
 The total number of feet the driver operator can safely pump at 400 PSI is 

-36 feet vertically BELOW the pump. 
 On this 1,100' hose lay, the 'rise over run' calculation determines that 

unless the hose lay is deployed downhill on a minus -3.2% Grade, it will 
be impossible to protect the firefighters with adequate water flow at the 
60 GPM attack nozzle with all laterals connected and deployed to 
operate.  

 To pump a hose lay on any incline any higher in elevation than this minus 
-3.2% grade requirement is an evidenced direct violation of NFPA 1002. 

 If the driver/operator is unaware, he/she has placed his/her crew at or 
beyond the parameters of this scenario, all liability of any potential burn 
injuries or death(s) is upon the agency who trained and appointed this 
driver/operator accordingly. 

 The only remedy is to pump downhill on a steep enough grade that HEAD 
pressure assists in achieving nozzle pressure.  One of the 18 National 
Wildfire Coordinating Group (NWCG) recognized situations that shout 
WATCH OUT.  We never fight fire downhill.  The risk of injury or death is 
never worth any desired potential benefit of saving any grass, brush, and 
trees that will simply recover by next Spring.  

o  
o Below is the purposefully falsified methodology to calculate TOTAL Engine 

Pressure (EP) to ensure every FAE cadet can more EASILY be appointed upon the 
simultaneous total disregard of the internationally accepted 2006 mean average 
coefficient multipliers.  All upon the motive to falsely secure Affirmative Action 
goal mandated federal public funding since 1974, Cal Fire administration 
instructs the following in direct violation of NFPA 1002, NFPA 1041 as it applies 
to NFPA 1051 and places all crews at extreme risk of injury in violation of 29 CFR 
1910.156(C)(1) and (C)(2): 
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 CAL FIRE – Engine Pressure (EP) = Nozzle Pressure (NP at 100 PSI) + 
'TOTAL' Friction Loss (FL) + Appliance Loss (A) at 5 PSI (SDTCD as NULL) 
per 1.5" X 1.0" X 1.5" Tee in the Friction Loss of each NON-GPM affected 
section is calculated as:  

 1.5” trunk/attack line:  (60 GPM/100)^2 * (1,100’/100) = 95.0 PSI 
o Purposely instructed and incorrect calculation process 

upon 1944 technology to cause the evidenced 319% 
ERROR within this GPM affected hose lay at 208 PSI less 
than required at 31.3% of the true Friction Loss (FL) to be 
compensated at the pump for firefighter safety.  

 1.0” X 100’ Laterals:  [Five (5) 1.0” laterals * (10 GPM/100)^2 * 
150 * 100’/100)] = 5 * 1.5 PSI = 7.5 PSI) 

o Purposely instructed incorrect calculation process upon 
1944 technology to cause the evidenced 67% ERROR 
within each GPM affected lateral at 5 PSI less than 
required at 60.0% of the true Friction Loss (FL) to be 
compensated at the pump for firefighter safety.  

o  
 Appliance Loss = Five (5) * 5 PSI = 25 PSI 

o Purposely instructed incorrect procedure that has been 
evidenced as NULL upon low GPM rates found in wildland 
hose lays accordingly. This only partially compensates for 
the 1944 technology incorrectly instructed to cause an 
evidence 2500% ERROR at 25 PSI.  This is the only 
pressure loss factor to be disregarded when compensated 
at the pump for firefighter safety.  

  
 Engine Pressure (EP) = 100 PSI (NP) + TOTAL (FL) [95.0 PSI + 7.5 

PSI] + 25 PSI (A) 
 Engine Pressure (EP) = 100 PSI (NP) + 102.5 PSI TOTAL (FL) + 25 

PSI  
 Engine Pressure (EP) = 227.5 PSI [BEFORE compensating for 

elevation or HEAD (H) at the pump as well] 
  

What does all this mean in regards to our highest Priority – Fire Fighter SAFETY? 
 
 

o This is BELIEVED to be a full 172.5 PSI, evidence LESS than the maximum 400 PSI 
that a Type III wildland fire engine can produce, and calculated 243.1 PSI LESS 
than necessary on flat ground. The maximum elevation above the pump 
(represented typically in % grade) the driver/operator could ever attempt pump 
is calculated by dividing the net difference between the TOTAL Engine Pressure 
(FALSELY CALCULATED at 227.5 PSI) and the maximum pressure (400 PSI) the 
pump is able to pump. 
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 In this case 400 PSI minus 227.5 PSI is a (FALSE) POSITIVE (+) 172.5 PSI.   
 The FALSE +172.5 PSI (at 243.2 PSI LESS THAN ACTUAL FOR FIREFIGHTER 

SAFETY) is then divided by 0.434 PSI HEAD pressure that water exerts per 
foot of elevation above any pump. 

 The total number of feet the driver operator BELIEVES he/she can safely 
pump at 400 PSI is 397.5 feet vertically ABOVE the pump! 

o On this 1,100' hose lay, the 'Rise over Run' calculation determines that this same 
hose lay (that can NEVER BE PUMPED UPHILL to ensure firefighter safety) is now 
BELIEVED can be SAFELY deployed UPHILL on a 36.1% Grade.   

o What is PROVEN impossible to protect the firefighters with adequate water flow 
at the rated flow of the attack nozzle at 60 GPM (with all laterals connected and 
deployed to operate) is now ASS-U-Me-d possible.  Only accomplished by FALSE 
INSTRUCTION in direct violation of NFPA 1041 that requires firefighters be 
trained PROPERLY in direct violation of 29 CFR 1910.156(C)(1) and (C)(2): 

o  
3) State the facts about how and why your employer retaliated against you. 

 
Below are the recorded facts of HOW my employer retaliated against me.  The WHY is simply an 
attempt to keep me quiet and prevent me from reporting and, therefore, assist in the 
resolution of countless resulting atrocities that have occurred unchecked for literal decades. 
    

 My career was well on track for success upon the evidence I graduated Top student in 
my class (upon receiving my performance score of 96.8%) at the 12-day Basic Fire 
Engine Operation (BFEO #14) course at the Cal Fire Fire Academy in Ione, California, in 
May of 1986.  

 However, on Day-3 of the academy, I confronted the Battalion Chief in charge of 
instructing the Fire Hydraulics portion of our training to be proficient in a manner to 
meet NFPA 1002 requirements – To be competent to produce adequate Engine Pressure 
(EP) to produce an effective fire stream at the rated flow of the nozzle for firefighter 
safety.  

 However, my instructor, an assigned Battalion Chief to this training facility, instead 
instructed myself and 23 of my comrades (none of whom had ever attended any college 
course in Fire Ground Hydraulics ever as I have) the method articulated above. 

 But in a manner (upon blatant violation of NFPA 1041 as Gross Negligence) his 
purposeful false instruction and resulting exorbitant calculation errors to attempt to 
cause all to BELIEVE hydraulics is simpler than perhaps originally conceive.  

 That my example of a 1,100-foot wildland progressive hose lay contained herein can 
somehow be pumped uphill a full 397 feet above the pump on a 36.1% grade at a full 
243.1 PSI less than the laws of physics demand. Now two hundred seventy-five years of 
international research and development since 1745 totally disregarded! 

 In an attempt to cause all cadets to BELIEVE, our firefighters can further extend this 
hose lay hundreds of feet more.  

 Yet, the evidence is clear this calculation methodology and resulting operation will only 
place all personnel on any wildland hose that every FAE cadet is assigned in GRAVE 
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DANGER.  Near-zero attack nozzle pressure I had consistently experienced the previous 
five (5) seasons now to be experienced by all for the remaining days of his/her career. 

 Yet at a full 243 PSI LESS than what laws of physics require to be NFPA 1002 compliant 
for wildland fire nozzle firefighter safety! 

 
 
My FIRST confrontation with the instructional staff occurred on Day-3 at 10:15 am on May 21, 
1986 upon the following events: 
 

 Though I wanted to ask the questions: "Do we not have a lateral every 200' at 200', 
400', 600', 800', and 1,000' when pumping a 1,100' wildland fire hose lay?" 

 And upon verified confirmation, I wanted to ask, "Are we not flowing water from each 
10 GPM lateral to secure the fire line until overhaul/mop-up operations are complete 
to prevent the fire from jumping the line as an ESCAPE?" 

 And then state, "If we are flowing 60 GPM at the attack nozzle, I agree we shall apply 
60 GPM as our flow rate to calculate Friction Loss (FL) from 1,000' to 1,100'." 

 But I wanted to then ask, "Since we have a lateral at 1,000' that is flowing 10 GPM, are 
we not flowing 60 GPM for the attack nozzle PLUS [Emphasis Added!] 10 GPM for this 
lateral at 1,000' to mandate us to calculate 70 GPM as our flow in the trunk/attack 
line from 800' to 1,000'?" 

 Followed by successive questioning that evidence every wildland fire progressive hose 
lays always have the additional flow rate of the lateral (i.e. 10 GPM) added to the total 
of each successive lateral and attack nozzle that that particular GPM affected section of 
the hose lay is subjected. 

 But I instead asked the inquiry, "Is not Friction Loss a direct mathematical function of 
Gallons Per Minute (GPM)?" 

 
Clearly, not only did none of my 23 comrades have any idea what I stated but neither did the 
two (2) Fire Captains who assisted the instruction of this portion of our training.  But the 
Battalion Chief certainly did!  In his day, he passed his FAE training upon every evidence I have 
presented in the document.  A time long before the only way to secure federal public funding to 
meet State budgetary needs was upon meeting Affirmative Action goals, yet in this case at the 
cost of firefighter safety! 
 

 The Battalion Chief then glared at me and spoke in a very loud and commanding voice in 
the most derogatory manner imaginable, "Mr. Hoffmann!  We know you know what 
you are talking about!" 

 He then paused a full seven to eight seconds for my comrades to get I was moments 
away from being FIRED!!! 

 With the entire class in bewilderment, including both severely deceived and thus 
completely confused and incompetent Fire Captains waiting for any response at all, this 
Battalion Chief with the same emotion as though he is on the fireline and about to lose 
half of his crew… 

 SCREAMED AT THE TOP OF HIS LUNGS, "DO NOT CONFUSE THE CLASS!!!!!" 
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 My participation ceased immediately.  I sat silently looking at my notes taking in this has 
been the cause of literally every burn injury on every wildland fire that a Fire Apparatus 
Engineer has been trained at this alleged Fire Academy since 1974. 

 That upon a 19-month-old baby at home born on 911, and a baby on the way (now a 
Naval Aviator), all I could think of was how am I ever going to provide for my family as I 
faced imminent termination!?! 

 All of my comrades, in which I had eleven (11) confirmed votes to be elected President 
of my class that following Thursday morning, was forever gone!  My trusted integrity 
and every effort to lead upon incredible respect I gave to all others was forever gone! 

 I was humiliated on levels never dreamed upon, purposely made out to, and considered 
a fool by all my peers in an attempt to keep my knowledge of this TRUTH from ever 
leaving the boundaries of my soul. 

 That at the end of the hour, as everyone walked past me while I sat in the last row 
adjacent to the door could be summarized that all stated, "I am not voting for your FN 
ass!" 

 That upon all other cadets had exited, only four (4) of us remained. 
 As his oblivious subordinate Fire Officers were poorly mimicking this Battalion Chief, all 

three posed in the same aggressive stance with arms crossed as to threaten me again. 
 Then upon making eye contact, this piece of work glared at me from 35' feet away and 

whispered loud enough for me to hear every syllable under his breath, "DON'T YOU 
DARE MOTHER FUCKER!!!!"  

 I stood there in complete amazement I could discover such incredible deception and 
fraud to include the felony embezzlement of federal public funding to meet falsely 
budgetary needs.   

 That I was at risk of termination upon my full knowledge and evidence that complicated 
hydraulics mathematical calculation instruction was reduced to a process that the 
requirement to establish and maintain firefighter safety was a distant or even non-
existent priority. 

 As I exited the classroom, three of my comrades who were supporting me to be 
President, rushed up to me to ask, "What the hell was that all about?" 

 With my index at the corner of my mouth closed mouth, I motioned across from left to 
right to indicate I would not say a word and turned toward the exit door. 

 Before stereo was even popular, all three (3) stated, "What a fucking ass hole!" 
 As I exited into the smoking/break area, I was like Moses parting the Red Sea.  All I 

received were glares that I could piss off a Battalion Chief to threaten my own 
termination. 

 I sat by myself at the end of the bench far from the glaring crowd.  I was completed 
isolated upon full rejection from all my peers who once looked up at me. 

 At the end of the break, an announcement was made at the door to return to class. I 
stood but waited to move forward until nearly all had entered to keep at their desired 
distance. 

 Yet as the door closed upon the last student entering, I reached for the handle to pull it 
open; this last student held the panic bar to prevent my entry and stated something to 
the effect to communicate, "You don't belong here! Stay out!" 
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 As I entered the class, this Battalion Chief glared down on me yet again at every 
opportunity knowing I graduated top in my class in college; that I had the courage, and 
the backbone, and the intelligence, and more than enough ability to articulate literally 
every detail as I have here. 

 At lunch, all cadets demanded I not sit with them. 
 Dinner was the same result. 
 That evening the TV/Break room had empty bean bag seats, yet everyone made it clear I 

was NOT welcome. 
 The next morning I was assigned to bathroom duty with one of my once promoters to 

be elected President of my class. As I was polishing the chrome with Windex, I saw the 
two (2) Fire Captains enter and make a short gesture to him before leaving.  I thought 
nothing of it until moments later, when I was tapped on the should by this cadet who, as 
I recall, wasn't any taller than 5' 8".  Compared to my 6' 4" stature, I dwarfed him by 
comparison. 

 Out of the total blue, he used the heel of his right hand to ASSAULT me into my solar 
plex with everything he had.  The hit left no bruise on me and none on him to ever 
evidence which of us threw the first punch. He then stood up in my face, looking up to 
me, and screamed, "You know what, Hoffmann! You're nothin' but a FUCKING ASS 
HOLE!!! You should just quit and go home!!!" 

 As the Bible instructs how Jesus allowed all confrontation to dissolve in its own manner, 
on its own time, I instead '…turned the other cheek.' 

 And much to everyone's surprise, the fight did NOT ensue!  Just then, both Fire Captains 
(who were there less than 30 seconds ago to give the 'GO-AHEAD' to ASSAULT me and 
my comrade to know all parties were in the position.  This ensured all witnesses were 
present to provide testimony I could be TERMINATED for engaging a fight, entered but 
forgot to comb their hair and wash their hands again as they did only moments before. 

 This was a complete set-up to attempt to provoke me into a totally unjustified fight with 
a person who I still respect today as I know he was bribed or coerced to believe he 
would perhaps falsely graduate top in our class.  Anything to get him to agree to 
provoke me to be me FIRED! 

 As the days followed, I prayed and meditated by myself, waiting for their next move to 
attempt to get rid of me by whatever means available.  Yet I was inspired to consider 
what I could accomplish by turning things around that this class could be the first that 
everyone could pass. 

 When I discovered that the math (as miscalculated as it was to be EASIER to pass) was 
only worth 20% of the total grade, I shifted to reminding everyone to pump more 
pressure than what they felt they needed up to the full 400 PSI at their earliest 
opportunity. 

 However, my realization that fire ground hydraulics to be NFPA 1002 was only worth 
20% of the grade, I became increasingly disturbed upon the fact by comparison as this 
training facility still instructs all calculations in the same manner, the following 
scenario is fact: 

o A cadet can GUESS the pressure for a 2,000' progressive hose lay (60 GPM Attack 
and 10 GPM laterals) requires only 130 PSI Engine Pressure (EP). 
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o The 'proper' application of Cal Fire's methodology instructs that 331 PSI is 
believed to be the required Engine Pressure (EP) to pump this 2,000' hose lay. 

o If Cal Fire is correct, this means a 2,000' hose lay can be pumped uphill a full (69 
PSI/0.434 PSI = 159 feet UPHILL above the pump; essentially an 8% Grade. 

o However, suppose the student can accomplish the necessary steps to get any 
pressure on the gauge to register whatsoever. In that case, his/her passing score 
is as much as ten percentage points above the minimum to be appointed at 70% 
and lead crews into fires never before witnessed in human history. 

o The truth is because Cal Fire never calculates for the increased water flow 
caused by each lateral added to the progressive hose lay every 200', the accurate 
Engine Pressure to 'produce an effective fire stream at the rated flow of the 
nozzle is 952 PSI!!! 

 In other words, it is only possible to pump a 2,000' hose lay unless 550 PSI of MISSING 
WATER PRESSURE is and can only be generated upon pumping downhill into the fire in 
the following manner: 

o First off, the hose will burst long before the water pressure ever reaches a static 
or dynamic pressure of 952 PSI. 

o Secondly, if the equipment was made durable enough to withstand 952 PSI, in 
order to compensate for this lack of pressure lost due to Friction Loss at 150 
GPM at the connection at the fire engine and thus reducing every 200' with 10 
GPM less at every lateral… 

o HEAD (H) pressure is the only remaining option/source. 
o It is then determined the missing 551 PSI to produce an effective fire stream at 

the rated flow of the nozzle is divided by 0.434 PSI per foot of elevation. 
o  
o This results in pumping downhill a full 1,271 feet.   
o This translates into the only way to achieve proper Nozzle Pressure (NP) for 

firefighter safety is by pumping from a mountain peek downhill into the flames 
of an advancing fire racing uphill on a MINUS -63.6% Grade! 

o  
 When you look at my final score found on page 7 of Exhibit "C." Observe the total 

possible number of points overall at 657, in which the other six (6) of seven (7) tests 
represent a possible 100 each. This is clear evidence the maximum number of points 
possible on the written exam is only 57.   

o This partial credit is further evidence of how the Cal Fire administrative staff 
directed the instructional staff at the Fire Academy to score all written exams 
were graded on a curve.  Cal Fire instruction staff threw out/deleted enough 
'incorrectly answered' questions necessary to demonstrate all minority status 
applicants (falsely) achieved a score of 70% or higher regardless. 

o The evidence shows that 43% of the total number of questions on this FINAL 
written exam were purposely deleted to falsely achieve this goal.  

o Therefore, this process records all cadets to APPEAR to pass with required 
demonstrated competency in each Job Performance Requirements (JPRs) to be 
appointed as an FAE. 
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o This too was a critical component to falsely meet affirmative action goals 
necessary to secure the federal public funding portion to satisfy the higher 
priority: State fiscal budgetary needs.   

o However, the true result is the clear violation of NFPA 1002 upon instruction in 
violation of NFPA 1041 that immediately places all personnel under the 
command of these cadets at severe risk of the resulting violation of OSHA 29 CFR 
1910.156(C)(1) and (C)(2) accordingly.  

o I was so nervous about failing this academy altogether and thus not able to 
provide for my young family upon imminent termination threatened since Day-3 
the week before when I took the exam in the morning that I missed three (3) of 
the first five (5) questions on the first page. 

o This is further evidence of how intimidated I felt under the purposeful tyranny I 
was subjected to prevent any appointment whatsoever as articulated herein. 

 Please also note the comment within the last page of my performance evaluation on 
Page 6 of Exhibit "C" as: 

o "Mr. Hoffmann learned quickly and assisted others in his class.  He should do 
well in his current position."  

 After working an incredible fire season in 1986, in which I covered stations I had never 
worked before, even on my days off to lead crews I had never met before as though I 
was already at permanent Full-Time status, I asked James Craig, my State Forest Ranger 
1 where I placed in my class at the academy. 

o He was astounded as he described what occurred when he graduated TOP 
student in his class as well. 

o He could not believe I was cordially uninvited [Emphasis Added!] as I was 
instructed to leave immediately after receiving my certificate of completion Page 
4 of Exhibit "C". 

o That is was the first and only class in history that only one person failed: a 
Hispanic gentleman with only a dozen calls under his belt who was offered full 
time employment as an FAE if he passed BFEO #14.  He self-destructed, taking 
too long to complete the math to fail one the pump from tank operations to 
ensure he could not be appointed, lacking the experience to SAFELY lead his 
crew without more training and experience. 

o That the excuse was given to me I had a baby at home and I would be traveling 
eight (8) hours one-way from my home in Calaveras County to Siskiyou County 
within the next 60 hours to report to work accordingly. 

o That I learned that upon graduating top in my class I missed out on a Miss 
America pageant in that the top three cadets stood at the front of the class, the 
second runner-up was announced, and finally the first runner-up to identify TOP 
in the class. 

o That each TOP student is acknowledged with a special honors in that every TOP 
student in history has promoted to Battalion Chief or higher. 

o That couldn't believe I missed out on this HONOR 
o Not to mention the cases of beer that was purchase to be consumed by all 

graduates before passing a breathalyzer test of less than 1.0 blood alcohol in the 
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hours that followed before being allowed to go home, unlike as I was instructed 
to LEAVE earlier. 

o Yeppers, alcohol brought into a State training facility in the same manner as the 
SEX/PROSTITUTE ring in 2013 and 2014 in that Orville Flemming was convicted of 
murdering in cold blood his 27-year-old 'escort' by stabbing her multiple times 
with a knife in a rage never witnessed by a Fire Officer of this rank ever. 

o Apparently, when the money went south, as payment distributed up to and 
including the Ranger-In-Charge who approved her friends' unlimited entry into 
this alleged secure training facility where high spirited (extremely sexual) cadets 
were away from their significant others for up to weeks at a time (excellent 
potential clients). 

 It was the same personality of Battalion Chief as Flemming who retaliated against me on 
May 21, 1986, to keep quiet that has remained quiet of every Fire Officer throughout 
Cal Fire who worships his/her paycheck over firefighter safety. 

 Is it not clear WHY I have been retaliated against to remain silent upon my ability to 
expose what I discovered as incredible fallout of liability now placed onto this agency 
caused by this methodology to falsely meet Affirmative Action goals from 1974 to 
abolishment in 1996.   

o Yet methodologies instructed today long after they are not necessary to receive 
the federal public funding portion of the fiscal budget! 

o To teach the material contained herein per the integrity of laws of physics 
proven accurate upon international research and development since 1745 would 
convict themselves of fraud. 

o Hence all fire officer personnel appointed since 1974 are aware, and if they are 
not, should be aware that every driver/operator of their fire apparatus are 
improperly trained today.   

o Each in direct violation of all mandates of NFPA 1002, NFPA 1041, as applied 
and enforced by OSHA 29 CFR 1910.156(C)(1) and (C)(2) accordingly. 

 Because these directives violate literally every Occupational Safety and Health law, the 
current conduct executed today by Cal Fire administration severely jeopardizes all 
firefighter's safety by placing them at extreme risk of imminent injury(ies) and potential 
death when engaged on any Cal Fire wildland fire progressive hose lay that is operated 
by any alleged competent FAE certified at the Cal Fire Academy! 

 Fully secured at the expense of felony embezzling federal public funding to meet the 
higher priority:  State budgetary needs met only by financially victimizing hundreds of 
millions of federal taxpayers since 1974. 

 I instantly became aware of why I had consistently experienced inadequate water flow 
(non-existent fire stream) at the rated capacity of my attack nozzle on any wildland fire 
hose lay longer than 500' ever! 

 The elimination of my career was critical to further provide the opportunity for all 
command staff, including the current Director retaining this office today, Thom Porter, 
to conceal all evidence contained herein. 
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 1987 was the worst fire activity year in California's history. Even though crews and 
equipment were called in from all neighboring states, I was never requested to return to 
Siskiyou Ranger Unit, where over 220,000 were destroyed in wildland fire. 

 That upon the knowledge my command staff knew, I knew that FALSE testimony 
provided our U.S. government to allow Cal Fire to FALSELY secure federal public funding 
upon FALSELY meeting Affirmative Action goals it was determined I shall NOT be 
contacted to report to duty. 

 Because I did not work one (1) hour within any one (1) pay period within the 12 month 
fiscal year after being laid-off and then appointed to Permanent-Intermittent on 
October 1, 1986 [Exhibit "C" page 5], the State Personnel Board was forced by 
mandated statute to TERMINATE me effective October 1, 1987. 

 I then received via USPS certified mail my career abruptly ceased upon immediate 
termination effective October 1, 1987. 

 I was DEVASTATED!!!  This was my dream job!  I graduated TOP in my class [Exhibit "C" 
page 6], and was recognized for my demonstrated job performance as a top 
professional, even covering fire stations I had never been to and leading crews I had 
never met. 

 Not only was this was an incredible financial hit to raising my young family, but it was an 
incredibly traumatic psychological event as well.  My mental well-being was severely 
affected at the mere thought I would be punished in such a manner for reporting the 
direct or related cause of countless firefighter burn injuries and deaths. 

 That all incident reports submitted thereof are written by the very personnel appointed 
who have already falsely passed this alleged fire academy who have been trained yet 
tyrannized in the same manner to remain quiet of all details contained herein.  

 How can any incident report be trusted upon the content included therein!?! 
 Therefore, the investigators are 100% aware of this incredibly critical contributing factor 

as the cause or at least partial cause of countless burn injuries and deaths, reaching 
back to 1974. 

 As a result of this admissible evidence that these falsified hydraulics calculation 
methodologies continue to be instructed today, April 26, 2021, shifts incredible liability 
back onto Cal Fire administrative and instructional staff as outlined by all laws referred 
herein.  Liability that has already been previously accepted and disbursed payment for 
countless burn injuries and deaths upon the falsified/incomplete reports that disregard 
the content herein created and submitted by Cal Fire personnel.   

 Therefore, the liability shall therefore be required to be removed from every (financially 
victimized) independent stakeholder of the State Comp Insurance Fund of California 
workers' compensation insurance company and back onto the administrative staff 
working today, all others who are still alive who have fulfilled those position of influence 
who could have taken appropriate action to correct long ago.  

 Though I was working full time for the California Military Department in the capacity as 
Fire Fighter/Security Guard (Peace Officer) (assigned at Camp Roberts), the reduced pay 
and nearly zero overtime whatsoever caused an otherwise incredible financial deficit by 
comparison.   
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 Not being provided my opportunity to work seasonally thereafter as a Permanent 
Intermittent FAE (which would eventually lead to Permanent Full-Time status given my 
demonstrated performance as excellent in all aspects of my position), I was dramatically 
limited in my ability to provide for my family year after year per the following facts: 

 
4) State the employer's conduct is the actual and proximate cause of damages to you. 

 
 Upon my TERMINATION by the State Personnel Board as a result of Cal Fire 

administrative staff purposely preventing me from reporting to work during the 12-
month period from October 1, 1986, thru September 30, 1987 I was then... 

 I was forced to retake the Qualifications Appraisal to become a Fire Apparatus Engineer. 
 Yet because I was TERMINATED from the very position that I was again forced to 

reapply, I feel my terminated status caused the following to be fully disqualified: 
o My demonstrated performance earned and secured a letter recommendation 

from James Craig, State Forest Ranger 1, Exhibit "C" Page 2.  That upon his direct 
supervision of me the entire 1986 fire season, he included the words, "I believe 
Rich would be an asset to the department." 

o I was currently placed in Rank #2 at the promotional level above FAE as a Fire 
Captain/Security Guard at Camp Roberts; 

o I had impeccable ratings in every category documented within my end-of-season 
performance evaluation upon previously appointed to secure Permanent-
Intermittent status as an FAE at fire season's end. 

 However, as articulated previously that I must fall within the top three (3) three 
percentile (3%) ranks to be hirable by any Ranger Unit throughout the entire State of 
California. 

o To retaliate against me again, I was placed UNHIRABLE in Rank #4 with an overall 
score of 85. 

o Again I was absolutely DEVASTATED that the department I worked my entire life 
to achieve employment to honorably serve others as a firefighter in any capacity 
could purposely prevent me upon such action to make me unhirable statewide! 

 I lost my career in its entirety due to the partial list of evidence contained herein.  We 
have only begun to brush the snow of the top of an iceberg large enough to take out the 
Titanic. 

 
5) State the remedy you want, employer is liable to you (e.g. for loss of opportunity or 

employment and the loss of compensation etc. in amount of $$$. 
 

 As a result of losing my career at age 25 upon the threat of exposure of the felony 
embezzlement of federal public funding by falsely meeting Affirmative Action goals as 
mandated to receive the federal portion contributed annually to assist in meeting the 
State fiscal budgetary needs, I will allow you to do the math to prove this purposeful 
tyranny upon my person and my ability to provide for my family is well into eight digits 
at this point. 
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 For the record, "Brown and Brown," a workers' compensation law firm in Stockton, 
California, represented me in 2000 upon the loss of my career with the California 
Department of Corrections and Rehabilitation as a Correctional Fire Captain after I 
reported similar fraud (Exhibit "C," evidenced on Page 33 thru 47) 

 A case in the amount of $3 MILLION dollars was filed in that my attorney informed me 
he would receive payment for services rendered upon settlement that would represent 
12% at $360,000.00. 

 The remaining $2.64 MILLION I was to receive was going to help fund the operation of 
my small business:  now "HFT Fire and Rescue Technologies and Equipment, LLC" 

 This included the manufacturing and distribution of my patented inventions and hose 
deployment methodology that Texas A & M University Fire School has been instructing 
internationally to all fire departments and their personnel since 2006. 

 Cal Fire REFUSES to instruct my technology at http://BurnOver.HFTFire.com at the risk 
of supporting me in any manner, let alone providing me the credibility I deserve upon 
these technologies that exponentially increase firefighter and fire victim safety. 

 That Cal Fire has now influenced GoDaddy, my internet and website hosting entity that 
has caused any reference of my Phone App and Mecahanical Slide-Rule shall be 
prevented from being distributed anywhere on the globe. 

 That my contact with an instructor at the Cal Fire academy in October, 2014 confirmed 
the continued falsified instruction of wildland fire hydraulics as referred herein. 

 That my notification to all listed email addresses with the attachment of my first version 
of the Wildland Fire Hydraulics -Bonehead vs. Accurate spreadsheet on February 13, 
2014, resulted in the removal of all email addresses from http://Fire.CA.gov site by 1:00 
PM PST the following Monday. 

 That my recontact with all recipients resulted in many blocking me accordingly. DENIAL 
of the lie they have supported since they kept their mouth shut at their FAE academy 
training. 

 That I contacted Jon Weis, District Manager of the Modesto Office for the Department 
of Industrial relations, regarding my concerns on April 4, 2016, (my 55th birthday). 

 That he wrote back and claimed to pump ½ to 1/3 of the necessary pump/nozzle 
pressure to meet NFPA 1002 standards does NOT warrant an investigation as my 
concerns do NOT fall within Occupational Safety and Health jurisdiction. 

o Yet wrote his response letter in such haste that he misrecorded the city of Cal 
Fire's headquarters as Mcolumne Hill and NOT Sacramento as we all know is 
true! 

o WAS HE THREATENED TO PREVENT ANY INVESTIGATION THAT IS CONTAINED 
HEREIN!?!!?! 

 I filed a workers' compensation claim with SCIF for the psychological injury of receiving 
½ to 1/3 of my retirement income as a result of losing two careers. 

 My paperwork generated an evaluation appointment with Dr. Greene in Salem, Oregon, 
to determine if my approved claim was in fact, valid. 

 I then received a THREATENING call from Dr. Green claiming that if I was seen within 
500’ of his office, he would have me arrested as a terrorist threat to himself and his 
staff. 
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o Was he informed to NOT investigate in the same manner the Jon Weis of DIR 
was THREATENED!?! 

 In November, 2019, I submitted to the STEAC my technologies during its 45-day period 
the public could submit and recommend any improvements to increase fire safety. 

 I received NO response upon submission of my copyrighter book and referred slide-rule 
and phone apps. 

 I attended the postponed (set for January 2020) in February 2020 to again personally 
submit my technologies to solve the referenced calculations in mere seconds while 
fighting a fire in the field. 

 Still I received NO response. WHY? Because of the evidence of FRAUD against the 
federal taxpayer as supported by all council members upon them remaining quiet as all 
others when they attender their FAE Academy training. 

 I ran into and introduced myself to Robert Lowe at a Grocery Outlet store in Chico in 
April of 2020 while I was in California during the pandemic. 

 He spent 30 minutes with me to discuss the technological breathroughs of my phone 
app and slide-rule. 

 I texted the cell number he printed on his business card. 
 My iPhone UDID number was captured from our communications. 
 This UDID number of my phone was later used to discover my location after I visited 

several Cal Fire fire stations on May 10, 2020. 
 The fire Captain I spoke to in Bangor, California, Station 55 where I worked an entire fire 

season in 1983, went online to view https://HydraulicsApp.com 
 He was apparently notified to immediately contact headquarters in Oriville I was in the 

area. 
 Butte County Sheriff’s Office was contacted and informed I was a PSYCHOTIC TERRORIST 

threat ‘66P’ as listed on Page 1 of Exhibit “B” who was on the lose.  That I was found at 
Durham Fire Station #45 using satellite technology to pinpoint my UDID number on my 
phone. 

 That Matthew Malone responded Code 3 lights and siren for almost 45 minutes with 
Code 3 response back up from Butte County Sheriff who were informed to standby until 
his arrival. 

 Although I spent over an hour and 20 minutes visiting peacefully with the FAE and 
Firefighter 1 at this station, Matthew Malone arrived and informed me I was trespassed 
from ALL Cal Fire facilities indefinitely… 

 When three (3) sheriff deputies pulled up, blocking the emergency response of the fire 
apparatus assigned to this station, jumped out, unclipped their weapons, and with their 
blood pressure at 320/260 and pulse well above 150, they prepared themselves in a 
defensive stance ready to arrest and detain me on the spot! 

 When I asked Matthew Malone if I should speak to these gentlemen, he adamantly  
insisted, “NO!” 

  
Please read all remaining evidence as every effort has been made by Cal Fire to destroy my 
credibility and prevent my technologies from being released to the world at risk of exposing 
the FRAUD evidenced herein. 





I stopped at Bangor Station #55 (where I worked as a Seasonal Fire Fighter in 1983) at 11:00 AM for a full 
hour to discuss the need to calculate TOTAL engine pressure in the field to ensure nozzle operator fire fighter 
safety. After demonstrating the use and application of my Phone Apps mechanical Slide-Rule to a Fire 
Captain named 'Roy', who stated he could not review my brochure and website until later that afternoon. I then 
left in the same peaceful manner as I arrived.

I met up with Engine #64 while they we exiting a one-way street after not yet able to find the source on a 
smoke check spending only moments to discuss my material and request they review my website. when able.

I stopped at Oroville Cal Fire HQTRS but no personnel were around - locked up.

I then spoke with personnel at Oroville City Fire Dept for nearly 20 minutes speaking to two (2) personnel 
regarding the same material leaving my brochure and business cards.

It was not until approximately 3:30 PM that I arrived at Durham Station #45 when I met Cory and Cory, the 
assigned FAE and Fire Fighter that duty at the same staffing level when I worked there in 1984.

After spending over an hour laughing and truly enjoying every moment with my comrades as I showed them 
on the dry erase board how my http://HENWAY.org methodology not only extends a 60 GPM attack nozzle to 
700' fee on 32% Grade... 

...but I showed them how a 75 GPM attack nozzle (with 56% better 'Knock-Down') can be SAFELY extended 
from 600' on the same 32% Grade an additional 500'/83% FARTHER to 1,100' and 351' above ground... and 
NOT 288 below ground... for a net ELEVATION IN HEAD of 639'!  ...FOR FIRE FIGHTER SAFETY!

But as evidenced above, Matthew Malone, Cal Fire Fire Prevention Officer was dispatched to my location (via 
Homeland Security summoned to use my UDID number on my iPhone to pin-point me) in which he LIED to 
Butte County Sheriff I was THREATENING HIS STAFF to PREVENT them from the evidince Cal Fire has 
been BURNING FIRE FIGHTERS TO FELONY EMBEZZLE FEDERAL TAXPAYER'S PUBLIC FUNDING to 
meet budgetary demands since the onset of Affirmative Action the 1970's.

Welcome to my world where three (3) Butte County Sheriff's Deputies [and a fourth (4th) responding Code 3 
upon this VERY LIE] RISKED THEIR LIVES to SERVE and PROTECT two (2) fire fighters who they had no 
no idea enjoyed every minute with me learning how to calculate TOTAL engine pressure (EP) in mere 
seconds and laughing at my jokes, including mine to Malone:  "Speaking of a (fellow) PIG in HEAT!"



    WILDLAND FIRE HYDRAULICS CALCULATIONS - " BONEHEAD "  vs. ACCURATE!
Disclaimer: Unlike the spineless  authors at 'frictionlosscalculator.com,' I TAKE FULL LIABILITY  THESE CALCULATIONS ARE 100% ACCURATE  AND RELIABLE  - SUE ME!

Is there truly a " CHOICE "  which method to more EASILY vs. ACCURATELY calculate Fire Ground

Hydraulics when mathematics "NEVER" LIE!?!  Well somebody is!  Is it YOU !?!  Hmmmm!?!
How do you explain 45.25% UNDER "CALCULATED" Engine Pressure at 1,100 feet at

60 GPM 1.5" nozzle 10 GPM "Laterals" at 200 ft. every 200 and HEAD 0
I was THREATENED to " DO NOT CONFUSE THE CLASS !!!"  in May 1986 at the CAL FIRE Fire Academy 

or face certain TERMINATION!  Yet I graduated " TOP STUDENT " at Rank ONE  (1) of 23 at 96.8% ?

Are you even aware of this truly [IN]-SIGNIFICANT  formula that is instructed INTERNATIONALLY!?!

FL = C * (Q / 100)^2 * (L / 100) Engine Pressure = Nozzle Pressure + Friction Loss + Appliance(s) + HEAD 5/15/2020

Coefficient (C) for 1.5" hose is 35 http://www.tinyurl.com/hftfire - ALL supporting videos http://frictionlosscalculator.com 12/31/2022

Coefficient (C) for 1" hose is 250 'SAFE' Hose Deployment:  http://www.tinyurl.com/hftfire01  written:  http://www.hoseroller.info 1

GPM (Q) Please NOTE: Your wannabe "academy" demands accuracy within 10 PSI right!?! How can you justify FAILING past 35

Length (L)  students now UNEMPLOYED when it's evidenced you INSTRUCT results that are GROSSLY INCORRECT by far MORE!?! 250

24 150

Please feel FREE  to fill-in ONLY the - LIGHT BLUE - highlighted cells to satisfy your ' SIMPLE '  curiousity!

But don't forget the maximum ENGINE PRESSURE CANNOT  EXCEED 400 PSI!  REMEMBER!?!
Or do you recall the " TEST PRESSURE "  of fire hose is just as fire apparatus are " CONFUSINGLY "  governed!?!

 'YOU' INSTRUCT  'YOUR' PERSONAL AGENDA  that FORCES 1000's  of FF's to answer  'WRONG' to GRADUATE!

Have I crossed a POLITICAL LINE !?!  Am I not a willing party who worships my paycheck over TRUTH?
The Affirmative Action goals as an EEO employer in the late 1970's mandated by our Federal Government caused CAL FIRE (CDF) to face what it STILL considers  an

INSURMOUNTABLE DILEMMA : How in the world are 'THEY' gonna SECURE HUNDREDS OF MILLIONS OF DOLLARS  each and every

year for DECADES to meet IT’S highest priority!?! ...balance the all mighty God fearing Fiscal Budget! ENJOY Admissible EVIDENCE
they will DECEIVE  ANY uneducated individual for ' THE MONEY ' even if it BURNS FIREFIGHTERS FOR FEDERAL RESERVE NOTES!!!
Disclaimer: Unlike the spineless  authors at 'frictionlosscalculator.com,' I TAKE FULL LIABILITY  THESE CALCULATIONS ARE 100% ACCURATE  AND RELIABLE  - SUE ME!

Click here for "supporting" video: http://www.tinyurl.com/calfire01 ...and then go on "time-line" to 1:13:40 to LEARN in http://www.tinyurl.com/calfire02

GET TRUTH  verified by the Feds! Hoffmann Fire & Rescue Technologies  -  (877) HOSEROLLER  Cover Letter and Resume ' and Patents  #6267319 & #6659389

Do dispute #1 & #6! Go to:  http://www.hydraulicsapp.com  www.hftfire.com - © 2014 - 2020 - All Rights Reserved   http://tinyurl.com/noahmorgan01

San Dimas 

Trgn & Dev. 

Ctr. 2005 
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   "CORRECT " METHOD - INTERNATIONALLY RECOGNIZED "FIRE STANDARD "
HEAD: (Enter FEET  elevation) Laterals Start:   If 1.5" 'Trunk' line is SUPPLY ONLY  w/ 1" Laterals, then enter ZERO "0" for 1.5" AND "X" GPM for 1" laterals.

0 1.5" 1.5" Prog. 200 ACCURATE 1" Lateral Number of 1.0" Lateral Number of laterals 'shut down' ACTUAL

0 NOZZLE Friction Loss Progressing at: 1.5" Sub-total 10 1.0" Laterals Friction Loss 1.0" Sub-total 0 REQUIRED
NP - (T/C) GPM per 100' 200 "Friction Loss" GPM at 100' each per 100' Friction Loss APPLIANCE Engine Pressure

100 60 12.6 100 12.6 0 0 0.0 0.0 ZERO (0) 112.6

100 60 12.6 200 25.2 0 0 0.0 0.0 Due to LOW 125.2

100 70 17.2 300 46.9 10 1 2.5 2.5 Water Flow 149.4

100 70 17.2 400 59.5 10 1 2.5 2.5 0 162.0

100 80 22.4 500 91.7 10 2 2.5 5.0 0 196.7

100 80 22.4 600 104.3 10 2 2.5 5.0 0 209.3

100 90 28.4 700 148.4 10 3 2.5 7.5 0 255.9

100 90 28.4 800 161.0 10 3 2.5 7.5 0 268.5

100 100 35.0 900 218.4 10 4 2.5 10.0 0 328.4

100 100 35.0 1000 231.0 10 4 2.5 10.0 0 341.0

100 110 42.4 1100 303.1 10 5 2.5 12.5 0 415.6
100 110 42.4 1200 315.7 10 5 2.5 12.5 0 428.2

100 120 50.4 1300 403.9 10 6 2.5 15.0 0 518.9

100 120 50.4 1400 416.5 10 6 2.5 15.0 0 531.5

100 130 59.2 1500 522.2 10 7 2.5 17.5 0 639.7

100 130 59.2 1600 534.8 10 7 2.5 17.5 0 652.3

100 140 68.6 1700 659.4 10 8 2.5 20.0 0 779.4

100 140 68.6 1800 672.0 10 8 2.5 20.0 0 792.0

100 150 78.8 1900 816.9 10 9 2.5 22.5 0 939.4

100 150 78.8 2000 829.5 10 9 2.5 22.5 0 952.0

THESE ARE THE ACCURATE CALCULATIONS PER INTERNATIONAL "LAWS" of PHYSICS  ...YET CAL FIRE's THREAT

"IT SHALL NOT  BE DISPUTED OR BE FIRED " calculation [METHOD]  at 1100 ft. is a FULL 172.5 PSI  of

" EXTRA " PRESSURE  TO " DANGEROUSLY "  EXTEND 'YOUR ' HOSELAY AN "EXTRA" 1450 FEET!!!
This is AFTER  NFPA 1002 DEMANDS  to "STOP !"  and pump a DOWNHILL  Grade of -3.3% …and yet, the

Cadet has BEEN DECEIVED  to BELIEVE  he/she can pump UPHILL 397 FEET!!! at a FULL 36.12%
Disclaimer: Unlike the spineless  authors at 'frictionlosscalculator.com,' I TAKE FULL LIABILITY  THESE CALCULATIONS ARE 100% ACCURATE  AND RELIABLE  - SUE ME!
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" POLITICALLY CORRECT " CAL FIRE ACADEMY METHOD IN WHICH THE "TRUNK LINE" NEVER  ADJUSTS 
FOR " INCREASED " GPM FOR EACH ONE (1") INCH LATERAL ADDED WHICH EXPONENTIALLY INCREASES "FL!"

HEAD: (Enter FEET  elevation) Laterals Start: "Politically" Nozzle: 3/16" = 7 gpm 1/4" = 13 gpm 5/16" = 21 gpm 3/8" = 30 gpm 1/2" = 53 gpm

0 1.5" 1.5" FLAT 200 Correct 1" Lateral Number of 1.0" Lateral Number of laterals 'shut down' Politically

0 NOZZLE Friction Loss Progressing at: 1.5" Sub-total 10 1.0" Laterals Friction Loss 1.0" Sub-total 0 CORRECT

NP - (T/C) GPM per 100' 200 "Friction Loss" GPM at 100' each per 100' Friction Loss APPLIANCE WRONG EP

100 60 8.6 100 8.6 0 0 0.0 0.0 0 108.6

100 60 8.6 200 17.3 0 0 0.0 0.0 0 117.3

100 60 8.6 300 25.9 10 1 1.5 1.5 5 132.4

100 60 8.6 400 34.6 10 1 1.5 1.5 5 141.1

100 60 8.6 500 43.2 10 2 1.5 3.0 10 156.2

100 60 8.6 600 51.8 10 2 1.5 3.0 10 164.8

100 60 8.6 700 60.5 10 3 1.5 4.5 15 180.0

100 60 8.6 800 69.1 10 3 1.5 4.5 15 188.6

100 60 8.6 900 77.8 10 4 1.5 6.0 20 203.8

100 60 8.6 1000 86.4 10 4 1.5 6.0 20 212.4

100 60 8.6 1100 95.0 10 5 1.5 7.5 25 227.5
100 60 8.6 1200 103.7 10 5 1.5 7.5 25 236.2

100 60 8.6 1300 112.3 10 6 1.5 9.0 30 251.3

100 60 8.6 1400 121.0 10 6 1.5 9.0 30 260.0

100 60 8.6 1500 129.6 10 7 1.5 10.5 35 275.1

100 60 8.6 1600 138.2 10 7 1.5 10.5 35 283.7

100 60 8.6 1700 146.9 10 8 1.5 12.0 40 298.9

100 60 8.6 1800 155.5 10 8 1.5 12.0 40 307.5

100 60 8.6 1900 164.2 10 9 1.5 13.5 45 322.7

100 60 8.6 2000 172.8 10 9 1.5 13.5 45 331.3

This should look really familiar to your " NORMAL "  or " STATUS QUO "  that has kept YOU and literally every

SEVERELY  DECEIVED STUDENT feeling 'SAFE AND SECURE'  as, "Ya' all got 'em through the MATH  somehow!"

…but have you considered REALITY!?!   Ask the USFS, BLM, NPS, OSF, NSF, & ASF what they do!
But what do you care 'cuz the only numbers important to you are " THE RESULTS " of an " EASIER " math equation!
Click here for "supporting" evidences: http://www.tinyurl.com/calfire03 http://www.tinyurl.com/calfire04 http://www.tinyurl.com/calfire05

World's GREATEST hosecabinet! Hoffmann Fire & Rescue Technologies  -  (877) HOSEROLLER  [(877) 467-3765]  CAL-FIRE Certificates and ' FALSE ' positive RESULTS!

http://tinyurl.com/navysar Go to:  http://www.hydraulicsapp.com  www.hftfire.com - © 2014 - 2020 - All Rights Reserved http://tinyurl.com/richart01http://tinyurl.com/richsart

http://www.tinyurl.com/basichydraulics01
http://www.tinyurl.com/basichydraulics01
http://www.tinyurl.com/basichydraulics01
http://www.tinyurl.com/basichydraulics01
http://www.tinyurl.com/basichydraulics01
http://www.tinyurl.com/basichydraulics01
http://www.tinyurl.com/basichydraulics01
http://www.tinyurl.com/basichydraulics01
http://www.tinyurl.com/basichydraulics01
http://www.tinyurl.com/basichydraulics01
http://www.tinyurl.com/basichydraulics01
http://www.tinyurl.com/basichydraulics01
http://www.tinyurl.com/basichydraulics01
http://www.tinyurl.com/basichydraulics01
http://www.tinyurl.com/basichydraulics01
http://www.tinyurl.com/basichydraulics01
http://www.tinyurl.com/basichydraulics01
http://www.tinyurl.com/basichydraulics01
http://www.tinyurl.com/basichydraulics01
http://www.tinyurl.com/basichydraulics01
http://www.tinyurl.com/basichydraulics01
http://www.tinyurl.com/basichydraulics01
http://www.tinyurl.com/basichydraulics01
http://www.tinyurl.com/basichydraulics01
http://www.tinyurl.com/basichydraulics01
http://www.tinyurl.com/basichydraulics01
http://www.tinyurl.com/basichydraulics01
http://www.tinyurl.com/basichydraulics01
http://www.tinyurl.com/basichydraulics01
http://www.tinyurl.com/basichydraulics
http://www.tinyurl.com/basichydraulics
http://www.tinyurl.com/basichydraulics
http://www.tinyurl.com/basichydraulics
http://www.tinyurl.com/basichydraulics
http://www.tinyurl.com/basichydraulics
http://www.tinyurl.com/basichydraulics
http://www.tinyurl.com/basichydraulics
http://www.tinyurl.com/basichydraulics
http://www.tinyurl.com/basichydraulics
http://www.tinyurl.com/basichydraulics
http://www.tinyurl.com/basichydraulics
http://www.tinyurl.com/calfire03
http://www.tinyurl.com/calfire03
http://www.tinyurl.com/calfire03
http://www.tinyurl.com/calfire04
http://www.tinyurl.com/calfire04
http://www.tinyurl.com/calfire04
http://www.tinyurl.com/calfire05
http://www.tinyurl.com/calfire05
http://www.hosecabinet.com/
http://www.hosecabinet.com/
http://www.hosecabinet.com/
http://www.tinyurl.com/hftfire02
http://www.tinyurl.com/hftfire02
http://www.tinyurl.com/hftfire02
http://www.tinyurl.com/hftfire02
http://www.tinyurl.com/hftfire02
http://tinyurl.com/navysar
http://tinyurl.com/navysar
http://www.hydraulicsapp.com/
http://www.hydraulicsapp.com/
http://www.hydraulicsapp.com/
http://www.hftfire.com/
http://tinyurl.com/richart01
http://tinyurl.com/richsart


Number ACTUAL ACTUAL ACTUAL Hose CAN "Politically NET NET ASS-U-ME d HOSE ' BELIEVED '

1.5" Hose of 1" REQUIRED REMAINING to ADD w/o WE Correct" Incorrect RESULT REMAINING can be EXTENDED

Length Laterals EP PSI TO 400 NEW Laterals PUMP? EP EP ERROR! PSI TO 400 BEYOND ACTUAL

100 0 112.6 287.4 2281 YES 108.6 4.0 3.52% 291.4 0

200 0 125.2 274.8 2181 YES 117.3 7.9 6.33% 282.7 92

300 1 149.4 250.6 1461 YES 132.4 17.0 11.37% 267.6 143

400 1 162.0 238.0 1388 YES 141.1 20.9 12.93% 258.9 176

500 2 196.7 203.3 908 YES 156.2 40.5 20.59% 243.8 341

600 2 209.3 190.7 851 YES 164.8 44.5 21.24% 235.2 374

700 3 255.9 144.1 508 YES 180.0 75.9 29.67% 220.0 639

800 3 268.5 131.5 464 YES 188.6 79.9 29.75% 211.4 672

900 4 328.4 71.6 205 YES 203.8 124.6 37.95% 196.2 1048

1000 4 341.0 59.0 169 YES 212.4 128.6 37.71% 187.6 1082

1100 5 415.6 0.0 0 STOP! 227.5 188.1 45.25% 172.5 1450

1200 5 428.2 0.0 0 STOP! 236.2 192.0 44.84% 163.8 1378

1300 6 518.9 0.0 0 STOP! 251.3 267.6 51.57% 148.7 1250
1400 6 531.5 0.0 0 STOP! 260.0 271.5 51.09% 140.0 1178

1500 7 639.7 0.0 0 STOP! 275.1 364.6 57.00% 124.9 1050

1600 7 652.3 0.0 0 STOP! 283.7 368.6 56.50% 116.3 978

And you question why Firefighters SCREAM, " MORE PRESSURE !!!  MORE PRESSURE !!! MORE PRESSURE !!!"?

How many have been INJURED  and RISK DEATH  UPON " PURPOSEFUL " DISREGARD to LAWS of PHYSICS!?!

…or are "YOU" who "Firefighter SAFETY" is a very distant " NON-PRIORITY " to securing the GRADUATING NUMBERS !?!

Those I've shared this BELIEVE  you ARE  CRIMINALLY LIABLE  for ALL associated BURN INJURIES & DEATHS!

Reflect on this regarding the "Crank Fire" as my CDF Fire Captain Robert Togstad ILLUSTRATES the IMPORTANCE  of ACCURACY !

Think ' SAFETY ' WHEN  THIS 'POTENTIAL' OCCURS!   ...WHAT ARE  'THOSE' NUMBERS!?!  http://www.tinyurl.com/crankfire

Disclaimer: Unlike the spineless  authors at 'frictionlosscalculator.com,' I TAKE FULL LIABILITY  THESE CALCULATIONS ARE 100% ACCURATE  AND RELIABLE  - SUE ME!

See how over $46,000,000 FELONY EMBEZZLED  from U.S. and CA taxpayers results in $ 885 MILLION  in FINES  to 'MOB' CCPOA!   http://www.caextortion.com/

Road to  ' INSANITY '  - DOCUMENTARY Hoffmann Fire & Rescue Technologies  -  (877) HOSEROLLER   -  Cover Letter and Resume ' and Patents  #6267319 & #6659389
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Please do COMPARE the EVIDENCE found in Article 11 on Page 85 and Page 86 as it refers to 
that is CORRECTLY CALCULATED AND ENFORCED upon ADHERENCE of all laws, rules, and regulations of the 

Fair Labor Standards Act (FLSA) below that clearly EVIDENCES Article 17 is in DIRECT VIOLATION
thereof upon said language therein found on Page 170 and Page 171 in the: 

AGREEMENT Between STATE OF CALIFORNIA AND CALIFORNIA CORRECTIONAL PEACE 
OFFICERS ASSOCIATION - Covering BARGAINING UNIT 6 CORRECTIONS; July 3, 2013 Through 
July 2, 2015  

[ and yet the CURRENT and ALL previous Memorandum of Understanding  (MOU) s dating 
back to 2002 and earlier are NO longer available online for review!?!] 

ARTICLE XI HOURS OF WORK AND OVERTIME 

11.08 Overtime  

A. Except for 7k exempt employees, any employee working more than forty (40) hours per week shall receive 
compensation at time and one-half.  

B. 7k exempt employees:  

lined scheduling model 

Agreement, the State and CCPOA will meet to complete the transition plan for 
applicable classifications FROM A 28-DAY WORK PERIOD of 164 hours to a 7 day 
work period of 41 hours, which will be implemented by the beginning of February 2014. 

2013 method 

Overtime is defined as any hours worked in excess of one hundred sixty-four (164) hours in a 
twenty-eight (28) day work period. Additionally, no employee shall be credited less 
than one hundred sixty-four (164) hours of time worked in any work period unless he or she was on an 

unpaid status, during the work period and then only the time on unpaid status shall be 

deducted from the one hundred sixty-four (164) hours. 

2014 method 

Overtime is defined as any hours worked in excess of forty-one (41) hours in a seven (7) day work 
period. Additionally, no employee shall be credited less than forty-one (41) hours of time worked in 

any seven (7) day work period unless he or she was on an unpaid status, during the 
work period and then only the time on unpaid status shall be deducted from the forty-one (41) 
hours.  
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C. For the purposes of computing the number of hours worked, time when an employee is excused from work 
because of the use of any leave credits shall not be considered as time worked by the employee for the 
purposes of determining if overtime has been earned.

2013 method: 

The METHOD OF CALCULATING the hourly overtime rate shall be 
based on the one hundred sixty four (164) hour work period according to the following formula: 

MONTHLY SALARY + monthly differentials (except 
shift differential received) x 12 = ANNUAL 
SALARY DIVIDED BY 13 = SALARY PER 28-DAY 
WORK PERIOD. [Emphasis Added!] 
Salary per 28-DAY WORK PERIOD + shift differential received in the 
work period DIVIDED BY 164 hours (HOURS WORKED IN 28 DAY 
WORK PERIOD) = HOURLY RATE OF PAY x 1.5 = overtime hourly rate. 
2014 method: 

The METHOD OF CALCULATING the hourly overtime rate shall be 
based on the forty one (41) hour work period according to the following formula: 

MONTHLY SALARY + monthly differentials (except shift differential 

received) x 12 = ANNUAL SALARY DIVIDED BY 52 = SALARY PER 7 

DAY WORK PERIOD. 

SALARY per 7 day work period + shift differential received in the WORK PERIOD 
DIVIDED by 41 hours (HOURS WORKED IN 7 DAY WORK PERIOD) = HOURLY 
RATE OF PAY x 1.5 = overtime hourly rate.

D. There shall be no change in the current hourly rate formula used to calculate overtime for non-7k exempt 
employees. 

E. An employee who is required by the supervisor to conduct business telephone calls outside his or her work 
hours of more than seven and one-half (7½) minutes will receive credit for time worked. This section does not 
apply when a business call results in a call back to work. 
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17.02 Fire Captain Hours of Work and Compensation   

A. The regular work schedule for full-time 7K exempt Fire Captains on twenty-four (24) hour shifts employed by 

CDCR as of March 17, 2002, shall be one hundred and ninety-two (192) hours 
in a twenty-eight (28) day work period beginning March 18, 2002.

B. The regular work schedule for full-time 7K exempt Fire Captains on twenty-four (24) hour shifts hired by CDCR 

beginning on or after March 18, 2002, shall be two hundred sixteen (216) hours in a twenty-eight 
(28) day work period [IDENTICAL LANGUAGE OF ALL PREVIOUS MOU S SINCE 1989] 
beginning March 18, 2002.  These F
worked between two hundred and twelve (212) and two hundred and sixteen (216) for each work period.  These Fire 
Captains will also receive a supplemental warrant for the remaining half-time due for overtime worked between two 
hundred and twelve (212) and two hundred and sixteen (216) hours for each work period.   

C. Overtime shall be calculated at the end of each twenty-eight (28) day work period, the first of which shall begin at 
0800 hours on March 18, 2002.  Base pay and any applicable salary differentials shall continue to be paid on a pay 
period basis.   

D. In accordance with MOU Section 17.07, each institution shall develop a Fire Captain schedule which reflects the 7K 
exemption provided under the Fair Labor Standards Act, except SATF, SVSP, and Lancaster.  Each Fire Captain will be 
notified by his or her institution that he/she has been placed in the 7K exemption waiver.  Fire Captain employees 
will not be moved in and out of the 7K exemption waiver to avoid overtime payment.   

E. All full-time 7K exempt Fire Captains employed by CDCR as of March 18, 2002, shall be normally scheduled eight (8) 
twenty-four (24) hour shifts PER WORK PERIOD beginning March 18, 2002, except Fire Captains at SATF, SVSP, and 
Lancaster.   
All full-time 7K exempt Fire Captains hired by CDCR beginning on or after March 18, 2002, shall normally be 

scheduled nine (9) twenty-four (24) hour shifts PER WORK PERIOD, [as AGREED since 1989 MOU!]
except at SATF, SVSP, and Lancaster.  The Fire Captains at SATF, SVSP, and Lancaster shall be 7K exempt per Section 
11.11.   

F. The method of calculating the hourly wage for twenty-four (24) hour shift Fire Captains is as follows:   

1) Base salary per month ÷ 192 or 216 hours depending on 

of hire = straight time hourly rate of pay 
2) Straight time hourly rate x 1.5 = overtime hourly rate of pay   
3) Straight time hourly rate ÷ 2 = half-time rate of pay   

Note:  Appropriate premium/supplemental pay shall be included in the above formula to determine FLSA overtime rates. 

WTF!?!  HERE WE GO YET AGAIN!!! THESE ARE THE NUMBER OF HOURS REQUIRED TO WORK IN A FOUR 
(4) WEEK / 28-DAY FLSA WORK PERIOD!  THERE ARE 52 WEEKS PER YEAR AND THEREFORE FOUR AND 
ONE THIRD (4 1/3) WEEKS PER MONTH!  THE DIVIDING FACTOR IS AGAIN MISCALCULATED TO PRODUCE 
A HIGHER HOURLY RATE OF PAY THAN ACTUAL AS BOTH DIVIDING FACTORS MATHEMATICALLY ARE 
PROVEN INACCURATE AS STATED ABOVE TO YIELD AN EVEN HIGHER THAN DESERVED RATE OF PAY TO
INVISIBLY  INSTEAD OF THE MANDATED ACCURATE: 

 

BASE SALARY PER MONTH DIVIDED BY 208 OR LAWFUL 234 ONLY!!!   
WHO ARE THESE (ALLEGED) BEAN COUNTERS IN SACRAMENTO WHO MISSED THIS ANYWAY?
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THEY MUST HAVE ATTENDED THE CAL FIRE ACADEMY IN IONE TO LEARN 
BASIC MATH!!!   APPOINTED FELONS!!! 
 
THIS IS AN INVISIBLE RAPE  TO STATE AND FEDERAL TAXPAYERS WHEN CALCULATING OVER-TIME 

ABOVE 212 HOURS IN A MAXIMUM 28-DAY FLSA CYLCE IN THE CALCULATED ADMISSIBLE EVIDENCED 
FELONY EMBEZZLEMENT upon the PURPOSELY MANIPULATED EXTORTION PER: 

 

Upon assignment of the NEW AND IMPROVED 104 REDUCED ANNUAL twenty-four 
(24) hour shifts vs. the CONTINUOUS 1989 CONTRACT LANGUAGE MANDATORY 117 

ANNUAL twenty-four (24) hour shifts resulted in THE INSTANT 12.5% PAY RAISE
PER HOUR WITH AN ADDITIONAL 312 HOURS OF LEAVE TIME 
VACTION, HOLIDAY, AND SICK LEAVE TIME BANK!  FOR FREE!!! 

 
But now that the DIVISION FACTOR to calculate the HOURLY RATE is the MONTHLY SALARY divided by the NUMBER OF 
HOURS ASSIGNED IN A TWENTY-EIGHT (28) DAY CYCLE therefor increases the HOURLY RATE OF PAY TO PAY OVERTIME [IN 

WHICH THE FIRST THIRTEEN (13) SHIFTS ARE REQUIRE TO BE PAID BACK] IS NOW ILLEGALLY CALCULATED AT

THE HIGHER RATE OF PAY PER HOUR that RESULTS IN 17.95% PAY RAISE UPON OVERTIME 
THAT SHOULD NOT EVER BE PAID EVER! FOR THE MONEY! MONEY!! MONEY!!! 
 

AS THE FIRST 312 HOURS IS OWED BACK TO BOTH THE CALIFORNIA AND 
FEDERAL TAXPAYERS!!!  YET IS INSTEAD ADDED AS HIDDEN LEAVE TIME! 
 
THIS THEREFOR MAKES LITERALLY EVERY PAYROLL SHEET COMPLETED AND SUBMITTED AS AN OFFICIAL TIME KEEPING 
RECORD BY EACH AND EVERY OF THE 118 CORRECTIONAL FIRE CAPTAIN ASSIGNED THE STATE OF CALIFORNIA AS AN 

ADMISSIBLE EVIDENCED FALSE CLAIM AGAINST BOTH THE STATE OF CALIFORNIA AND THE FEDERAL 

GOVERNMENT AT AN ESTIMATED 37,262 FALSE CLAIMS TIMES $20,000.00 EACH 
FILED AGAINST ALL U.S. TAXPAYER VICTIMS THRU 5/13/16! 
 

CURRENT QUI TAM CASE LIABILITY to MAFIA  CCPOA:  $886,491,345.70! 
 

INCREASING AT THE MERE RATE OF ONLY $19,885.78 PER DAY!!! 
 

WHO DO THEY THINK THEY ARE FOOLING!?!  YOU!?!  YEAH!  SO FAR!!!
 

AM I THE ONLY ONE WHO SEES A PROBLEM HERE!?!  



     Department of Corrections - OVERTIME - FELONY EMBEZZLEMENT
Correctional Fire Captain, Richard William Hoffmann, Sr., of Avenal State Prison, reported this in March 1994 in which he was
FORCED to accept a NON-Industrial Disability Retirement in May 2000 - LIFE THREATENED to remain QUIET!  ...until NOW!

Millions have been stolen via EMBEZZLEMENT FLSA STATUTE & Manipulated CCPOA & State of CA
from the taxpayers of California due to a simple CCPOA CONTRACT VIOLATIONS ALLEGED "REMEDY" 
Overtime Sheet I reported as ILLEGAL in Mar-94 Mandated Language 1989 to 2002 Eff. Mar-18-2002

34 Prisons Maximum Maximum 9 9 8
up to Five (5) FLSA Hrs. per FLSA Hrs. per Shifts per FLSA Shifts per Shifts per FLSA

Personnel (2007) 7-Day Week 28-Day Cycle 28-DAY "Cycle" MONTH 28-DAY "Cycle"

118 53 212 117 108 104
Published Salary "KSA" Listing Tasks/Duties (9 Shifts * 13 Cycles) (9 * 12 mo.) (8 Shifts * 13 Cycles)
Monthly Salary $6,644.00 Hourly Rate $28.39 $30.76 $34.60

ANNUAL Salary $79,728.00 Hours/Wk. 54.00 49.85 48.00

O.T. HRLY. RATE: $30.76 Hours/Cycle 216 199.38 192
CCPOA Contract: Hours/Comp. Hours/Month 234 216 208

Attrition Rate Yrs. 22.6 Annual Hours 2808 2592 2496
"FREE" TIME OFF TO ADD TO VACATION, HOLIDAY, SICK , AND "PLP" PER YEAR: 216 312

UNRATIFIED EMBEZZLEMENT - 7/1/1989 thru 3/17/2002 w/ Nine (9) EXTRA SHIFTS OFF!

Pay Raise 8.33% False Claims: 1,416 Total Claims: 17,936
7/1/1989 EXTRA Pay EXTRA PAY EXTRA Pay for ALL # of Years Total EXTRA Pay

3/17/2002 per Month Per Year Personnel per Yr. 12.71  for 12.71 Years
Sched. Overtime $61.52 $738.22 $87,110.22 $1,107,092.82
FREE "Leave" $511.08 $6,132.92 $723,684.92 $9,197,386.48
FREE "Overtime" $1,107.33 $9,966.00 $1,175,988.00 $14,945,753.03

[Nine (9) Shifts @ $1,107.33 for FREE!!!] FELONY Embezzled/yr.

Total EXTRA Pay 7/1/1989 thru 3/17/2002 $1,986,783.15 TOTAL: $25,250,232.34

RATIFIED "REMEDY" March 18, 2002 to CURRENT w/ 13 EXTRA SHIFTS OFF!!!
Fire Captains hired AFTER Mar-18-02 are FINALLY REQUIRED to work the required "1989 CONTRACT" 117 Shifts

Hrly. Pay Raise 17.95% False Claims: 1,534 Because 108 Shifts that cheated MILLIONS

3/18/2002 EXTRA PAY EXTRA PAY EXTRA Pay for ALL against the State is NOT divisible by 13,

5/13/2016 Per FLSA Cycle Per Year Personnel per Yr.  two (2) choices were presented:

Sched. Overtime -$69.21 -$899.71 -$106,165.58 1.)  Increase BACK to 248 Days OFF as 

FREE "Leave" $681.44 $8,858.67 $1,045,322.67 AGREED per CCPOA Contract Language OR

FREE "Overtime" $899.71 $11,696.21 $1,380,152.58 2.)  Reduce to work only eight (8) shifts per

[13 Shifts UP TO $1,245.75 each FREE!!!] FELONY Embezzled/yr. Cycle thus increasing to 261 days off/year!

EXTRA Pay Per Year 3/18/02 to Current $2,319,309.67 They felt "CHEATED" to be OFF only 248!

My kids were FELONY KIDNAPPED on June 9, 2014 and NOT SEEN since June 16, 2014 DAYS IMPRISONED!!!

PLEASE PRAY FOR THEM NOW!!! EVERY HOUR OF EVERY DAY!!! 704
http://hftfire.com © 2014-2016 (888) 602-FIRE rich@hftfire.com http://budgetcalculatorapp.com



Years Until Attrition Mar-18-2002 to END FALSE CLAIMS "SCHED. O/T" FALSE CLAIMS
Separation Rate EMBEZZLED/Yr. From HIREES ILLEGAL ILLEGAL DIV. FACTOR

22.6 4.42% $2,319,309.67 Mar-17-2002 and Prior "PAY RAISE" 192/216  VS.  208/234
Mar -17-2003 95.58% $2,216,685.35 1,466 $4,175.64 68
Mar-17-2004 91.15% $2,114,061.02 1,398 $8,351.27 136
Mar-17-2005 86.73% $2,011,436.70 1,330 $12,526.91 204
Mar-17-2006 82.30% $1,908,812.38 1,262 $16,702.55 272
Mar -17-2007 77.88% $1,806,188.06 1,195 $20,878.19 339
Mar-17-2008 73.45% $1,703,563.74 1,127 $25,053.82 407
Mar-17-2009 69.03% $1,600,939.42 1,059 $29,229.46 475
Mar-17-2010 64.60% $1,498,315.09 991 $33,405.10 543
Mar-17-2011 60.18% $1,395,690.77 923 $37,580.74 611
Mar-17-2012 55.75% $1,293,066.45 855 $41,756.37 679

Mar-17-2013 51.33% $1,190,442.13 787 $45,932.01 747
Mar-17-2014 46.90% $1,087,817.81 719 $50,107.65 815
Mar-17-2015 42.48% $985,193.49 652 $54,283.29 882
Mar-17-2016 38.05% $882,569.17 584 $58,458.92 950

Mar-17-2017 33.63% $779,944.84 516 $62,634.56 1,018
Mar-17-2018 29.20% $677,320.52 448 $66,810.20 1,086
Mar-17-2019 24.78% $574,696.20 380 $70,985.84 1,154
Mar-17-2020 20.35% $472,071.88 312 $75,161.47 1,222
Mar-17-2021 15.93% $369,447.56 244 $79,337.11 1,290
Mar-17-2022 11.50% $231,404.22 176 $83,512.75 1,358
Mar-17-2023 7.08% $142,402.60 109 $87,688.39 1,425
Mar-17-2024 2.65% $53,400.97 41 $91,864.02 1,493
Mar-17-2025 0.00% $0.00 0 $94,369.41 1,534
Mar-17-2026 0.00% $0.00 0 $94,369.41 1,534
Mar-17-2027 0.00% $0.00 0 $94,369.41 1,534
Mar-17-2028 0.00% $0.00 0 $94,369.41 1,534
Mar-17-2029 0.00% $0.00 0 $94,369.41 1,534
Mar-17-2030 0.00% $0.00 0 $94,369.41 1,534
Mar-17-2031 0.00% $0.00 0 $94,369.41 1,534

TOTAL: $24,995,470.37 16,250 $1,717,022.14 27,911
Though both of the following are estimated based on ALL personnel have achieved "Range - M" as I did, the maximum
potential State Funds stolen through DELIBERATE FELONY EMBEZZLMENT as a result of this "INNOCENT" calculation

sheet, it does NOT  include Funds paid WHEN a Correctional Fire Captain is MANDATED to work a second Over-Time shift in
the same FLSA Cycle BEFORE he/she works 13 per year, it should be very clear the TRUE DAMAGE this has caused YOU!!!

TOTAL False Claims per Duration of Attrition Rate: False Claims FUNDS FELONY EMBEZZLED
Total EXTRA Pay 7/1/1989 thru 3/17/2002 17,936 $25,250,232.34

22.6 YEARS @ 4.42% 16,250 $24,995,470.37
FALSE CLAIMS PER ILLEGAL DIV. FACTOR THRU ATTRITION RATE: 18,419 $1,056,436.29
Federal & State Funds FELONY EMBEZZLED: 52,604 $51,302,138.99

My kids were FELONY KIDNAPPED on June 9, 2014 and NOT SEEN since June 16, 2014 DAYS IMPRISONED!!!

PLEASE PRAY FOR THEM NOW!!! EVERY HOUR OF EVERY DAY!!! 704
http://hftfire.com © 2014-2016 (888) 602-FIRE rich@hftfire.com http://CALFIREEnd.com



Estimated "False Claims" FILED until RETIREMENT when FULL "Attrition" is achieved:

4.42% Attrition rate of spanning over 22.6 years until separation.

Total False Claims Duration Total GRAND
Personnel per Year Years FALSE Claims TOTAL

7/1/1989 thru 3/17/2002 118 12 12 yrs, 9 mo. 17,936 since July 1, 1989
Attrition Rate: 4.42% 118 13 22.6 34,668 52,604

CURRENT Damages & Fines for Each "False Claim" [Payroll Record] Filed Against TAXPAYERS

5/13/2016 Total FELONY EMBEZZLED from 7/1/1989 thru 3/17/2002 $25,250,232.34
6/9/2014 Total FELONY Embezzled from Mar-18-2002 thru 5/13/2016 $21,831,909.02

704 Current DAMAGES to ALL State of California and Federal TAXPAYERS: $47,082,141.35

3/18/2015 1.16 False Claims State @ Federal @ Three (3) Times Grand

Filed $10,000.00 $10,000.00 Amount EACH Total

July 1, 1989 thru Mar-17-2002 17,936 1.79E+08 1.79E+08 7.58E+07 $434,470,695.12

3/18/02 thru 5/13/2016 19,326 1.93E+08 1.93E+08 6.55E+07 $452,020,650.59
Total: 37,262 3.73E+08 3.73E+08 1.41E+08 $886,491,345.70

POTENTIAL Liabiity to Qui-Tam DEFENDANTS Through 5/13/2016 $886,491,345.70

Fines and Three (3) times FELONY embezzlement create the potential liability to DEFENDANTS: $886,491,345.70
My life was threatened on Day 3 of employment upon the IMMEDIATE discovery of said FELONY EMBEZZLEMENT 

authored by Patrick Robert Mitchell of Hanford and David Christopher Dixon of Madera who created/presented said
"FLSA Overtime Calculation Sheet" deceptively as "COMPLIANT" thru CCPOA to the State of California. In April 1999 I 
was FELONY poisoned w/ Amphetamines by Chris Dixon but said EVIDENCE of eight (8) items of evidence:  #1 thru #4) 

FOUR (4) CONFIRMED Amphetamine tablets; #5) 32 ounce cup; #6) Straw; #7) Lid; and #8) one (1) ounce orange juice.

"Chain of Custody" was documented/secured by Watch Commander and Investigative Lieutenant to "Evidence Locker"

yet Department of Justice HQTS in Sacramento CONFIRMED only two (2) items:  #1)  'Tic-Tac' mint FORCIBLY JAMMED in

bottom of a #2) Straw.   No record of any evidence AND ALL records of six (6) months of SEXUAL HARASSMENT and 

SEVERE HOSTILE WORK ENVIRONMENT complaints against Patrick Mitchell and Christopher Dixon were DESTROYED 

with NO records maintained in any file at Avenal State Prison.  My State appointed Psychologist was forced to remand

his DEMAND me AND my family be IMMEDIATELY relocated for our LIFE SAFETY.  ALL Evidence was FELONY DESTROYED

IN THE NAME OF MAINTAINING THE STATUS QUO - THE LAWSUIT AGAINST THE STATE WAS MORE THAN INTEGRITY!

My kids were FELONY KIDNAPPED on June 9, 2014 and NOT SEEN since June 16, 2014 DAYS IMPRISONED!!!

PLEASE PRAY FOR THEM NOW!!! EVERY HOUR OF EVERY DAY!!! 704
http://hftfire.com © 2014-2016 (888) 602-FIRE / rich@hftfire.com http://ToMakeADifferenceFor.Us
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